Policy and Procedures on Sexual Misconduct for Official Workers and
Churches

A B R AL B T & AT A A i 2 BORNARF
A Policy of The Christian and Missionary Alliance in Canada

MEXREEEBOR

The Alliance Canada is committed to creating and ensuring safe environments for worship,
witness, and work free from sexual misconduct and will not tolerate sexual misconduct in any
form including sexual harassment, sexual abuse, and child abuse by its licensed workers, (non-
licensed) employees, contract workers, or volunteers in service to or with The Alliance Canada,
its churches, congregations, districts, institutions, agencies, organizations, or other bodies that
operate under its name. I K EE & HU IR @I ANBER 2R IR L 0FE. EREE. I07E
BRAMEAT ARG T B[R T, futk, MEXEE AR LM AN CMEME A0
ITHEAT A, BIEAEE gL EE S TEMEHRREE T, e a. &R T
fE#E, UANTEEIEGIBATMAE. a5, M. BN, BIRs. Akt DAL 4 I
Tl BRI i B, ST N IEAT PEBESE . PR REFF A F B EFF 54T % . To make a
complaint regarding sexual misconduct where a real or perceived differential in power or
authority is involved, please go to report.abuse@cmacan.org. W K AE /e R 2= R 1K)
AT /A IE B BEEF, F58E report.abuse@cmacan.org.

Preamble Fi=

The Christian and Missionary Alliance in Canada (the “C&MA”) will not tolerate or condone any behaviour
by C&MA personnel or services that constitutes sexual misconduct. IE K EIE & (CRMA) FNEREZ
BRAR S T N B IR A% 1A A AT REA B MEAT 2 AN i 2 B @ 54T &9 . The C&MA will actively seek to
prevent such behaviour and respond to any such behaviour when it occurs. JII 5K & 18 & i Fg iy 1k itk
FEAT A, WAL IEIR LA T AR/E B Bl E . The Policy and Procedures on Sexual Misconduct for Official
Workers and Churches (the “Policy”) is in place to guide the response to any such matter in a thorough,
sympathetic, and fair fashion. $%HMER & T A& PIPMEAT A A BERRFET ( [BUK] ) HOE
FAERAERRS], BoRVAGE . AP AVEEE BRI U7 2SR R R A L 3 1) e

The C&MA is committed to providing a safe environment for worship, witness, and work in all its churches,
congregations, districts, institutions, agencies, organizations, and other bodies that operate under its
name. MMEREEFBOIRAHAMBEAE . g HlE . B, BH. AR DA ZEENH
fb B RS it 22 IR BT O MR RS, WAERA AT A A IS UL T EL[E L9 % . The C&RMA
condemns abuse against any person in their receipt of professional or pastoral services from C&MA
personnel or participation in any C&MA sanctioned activity. JI1 5 K& il & #E ST T8 N B EIE KR
HIE R ] S R B BB IR S Ry, MR AT B AT

Complaints of sexual misconduct will be taken seriously and investigated with integrity and fairness
promptly and with concern for the wellbeing of complainants and other involved parties. 15 K &.1E &
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R AN EE A A A B AT A A O HEEF, 0 DARRAE A A B 7 sC R AT J &, 3 DA F
NAE T B N L iAm a2 % B[R 2K . The Policy places the responsibility and authority for dealing
with any such cases in the office of a national advisor who operates at arms-length from governing bodies,
licensing authorities, and employers and is appointed with regard for appropriate expertise and
experience. JHIEUHE IR R g B IHKH 22 A1 1) B AT AR ) 58 46 — 57 A T80 5 R) B8 358 R sl R 466 B 1) 42 (2K e
P A %, A EURAR & Bl % B AR . &l MRS A = B 51k

The term “sexual misconduct” encompasses a wide range of behaviours and may vary in seriousness and
consequences. [ PEAT 25 AN | —FRZE RIS RIE, "W R 2 AT &, HEREREARRE
H-AAHHIE] . For the purposes of this Policy, “sexual misconduct” includes but is not limited to the
following, all of which are described in Article 10 and include abuse; production, viewing or distribution
of child pornography; concealment of abuse; grooming behaviour; image-based abuse; sexual assault;

and sexual harassment. %y | JEMTRIREARBUR, fEubffE [P 2 A EMERE, BEFEEAN
FRALLT, B¥EER BE. BIES S B ARG, BIWER; FTA: BEGER; MR
s FPEERHEE, 1B AT AIIEARBUR S kA RS RR .

The Policy is in place to address issues of sexual misconduct where a real or perceived differential in power
or authority is deemed to be involved. MBS F AR AE A TE 28 70 BH I RE 7 22 2L 8l F 2 HE Ty 22 52
BTSN 54 AT 2 A3 2 T The use of the term “sexual misconduct” in this Policy refers to
sexual misconduct involving a real or perceived differential of power or authority. A<E KT [ 1
AT R A ] — e dR A 15 28 o W O RE ) 22 B ElUB A B RE ) 22 A IE 0T S AR AN EAT &
The Policy on Discipline, Restoration and Appeal for Official Workers and the Discipline and Restoration
Policy for Members of Local Churches of The Christian and Missionary Alliance in Canada deal with
allegations of other types of sexual misconduct. @43, G (HRALEAE THaCE. B, ff
FFZ ) (The Policy on Discipline, Restoration and Appeal for Official Workers), LA {IN& K& 18 &
Ha i B 2 a0 EAIERIEUR) (Discipline and Restoration Policy for Members of Local Churches of The
Christian and Missionary Alliance in Canada) F DAz #i A B FLAth S50 (R 44T 2 ANt 2 F8 4%

Where the Policy uses terms such as “complainant” and “allegations,” such terms are not intended to
imply any element of inherent scepticism, and the approach taken does not imply any conclusion has been
reached in respect of allegations. & ABURMA [#3F A ] A [#8i%] s, BEWELA ST
fREE R R, PRI E AR Dt s € ME4E 5.

Article 1 — Biblical Basis for Discipline on Matters of Sexual Misconduct

F 1 F—EEHET R A M CENERE

Abuse and harassment committed by workers and volunteers in the church are particularly grievous types
of sin. Z&r 1Y 8 T AN G BH B0 (1) FE A7 A1 2 2 4 i B 5L 5B AT - Al sin is harmful; this sin may
involve a devastating betrayal of trust by a worker or volunteer in a position of power over someone who
is in a vulnerable position. FTHJEA & A 2RIAF N, (HHEAT R AmIELW K TN ARE I &
T Bl R n) £ g 55 55 A7 N AT B M B AR TS .

The Bible speaks clearly of God’s love for justice and God’s heart for the abused and the oppressed. 2245
BRI, ERRAR, MBABZESMZBGER AN . Sins of sexual misconduct committed by
workers and volunteers in the church are particularly difficult sins to deal with because, as Jesus taught,
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they involve leaders who utilize deception and secrecy to harm others— “wolves in sheep’s clothing
(Matthew 7:15).” #oer 8 TRIERAE LN BIVEAT 2 AN 552 e 5 #E UsE BRIK, - DR LE G I Aok By 5 11
BRI e T 2 b A k25 F S0CBR AN BE R 1) 77 X245 A AN ——Mh M2 [AMEHGEE = R, A
AERERPIR | (B RHEE 7:15) . The Bible advises that mercy, grace, forgiveness, and restoration
be offered to sinners who are genuinely humble and repentant, but not to “wolves” who continue to
deceive. BEAE S A FLIERR L T AU SR N da TR B, SRR RO, ARt
TR B AGEERT IR ] . In cases of abuse, especially abuse committed by workers and
volunteers in the church, accountability and protecting the church from further harm must take priority.
BATA eI EE L, JUH R W K Bea i) B TSR L ER, Brg L e RSB0 R B A%
J&, LA\ 23— 5 E

The following passages provide biblical grounds for dealing with cases of sexual misconduct in the church.

PR S0 A R B 08 P SRR O VEAT R A im AR R I 1 #O8

1.1 All people are created by God with inherent dignity and value

P NG B BIE I, B B AR (AR A 25 B AT B

e All humans are created with dignity and worth as image bearers of God (Genesis 1:27).

FIE NER A S AR, DAt MR 2 Eag s 3 SR guE R (BITRT 1:27) .

e God makes provision for the care and protection of the vulnerable who are particularly open to
abuse and oppression. These categories include the immigrant, the poor, children (especially
orphans), the elderly (especially widows), the disabled, etc. (Exodus 22:21-24).
b B R DR A AR A B 2 B E R B S92 EERE, BEERR. S, RE OuHE
MWED BN OCHZFEm) « MRS (HIR AR 22:21-24)

e Jesus attributed high value to children (Mark 9:37). BRRIE/NZ T & A & JHW4EE 9:37)

1.2 Power may be misused and abused in the church H /7 7E 2 & H 8 4 5z FH F1vE

e The Bible condemns key aspects of predatory behaviour (Psalm 10)
BAGR EAEATIREEAT S (R 10D
e The Bible laments when the vulnerable have no one to intervene (Ecclesiastes 4:1).
E ISR RS R E By, BRI EE (HIEE 4D .
e Jesus challenged how his disciples viewed and used power and condemned authoritarian uses of
power (Matthew 20:25,26).
HESR A SEAb I PISE T B e A FHARE ), TG aE SR IR AT & (JB AR & 20:25,26)
e Jesus condemned predatory behaviour against children (Matthew 18:6).
HRfiRaE S & R E AT R (FERIEE 18:6)
e Jesus condemned predatory behaviour against widows (Mark 12:38-40).
HRGRGE BB m AT 2 (FEPTAE & 12:38-40) .

1.3 Justice is given a high place in the economy of God 7 5 /£ 1 [ 45 & P A B T 52 i 1 7

e The Lord loves justice (Psalm 37:28; Isaiah 61:8).
HRFNEE 5 A3 (FFk 37:28; LATERIE 61:8) .
e Justice is the foundation of God’s throne (Psalm 89:14; 97:2).
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1.4

15

2.1.

EAFHIE R DL AT RIS AR (FFF 89:14; 97:2)

Instructions to care for the needy are prevalent in the Bible

BRSBTS o R )

e Leaders are responsible to care for the oppressed, destitute, poor, and needy (Proverbs
31:4f.,8f.; Jeremiah 22:15f.).
SHANA BRI IR S . . S AN FERN (GRF 31:4f,8f; HEFPKEH
22:15f.) .

e God’s people are to care for the oppressed, the fatherless, and the widow (Isaiah 1:17).
BRI RE R, SRR AR N (DU 1:17)

e Jesus illustrates love for neighbour by telling of proper and improper response to an assault (Luke
10:30-37).
HRSRAH 7 TGOS A sE N | B0k, SFom i skl MU AR th R S5 aR [01 i, 2R I S0 & AT
5 (B NAE & 10:30-37)

The need for protection from predators is taught in the Bible

B AR IRAM 75 R A 52 R I AR IR

e The prophets condemn shepherds who do not protect but rather prey upon the sheep (Jeremiah
23:1-4; Ezekiel 34:1-31).
e R B IS L ANR T E T S 2o A M B IR N CHRFIK E 23:1-4; DATRAS &
34:1-31) .

e Jesus spoke of dangerous wolves and innocent sheep needing protection (Matthew 7:15; 10:16;
John 10:12,13).
HRERFR ZIXIBRIGAR, AT T BRI ¢ 7R 23 2R (FERAEE 7:15; 10:16; AVEIHE S
10:12,13)

e A person guilty of gross sexual misconduct was to be cast out of the church (1 Corinthians 5:1-
5). JU N EEVEAT 2 AN ) RO e (BEMRZRTE 5:1-5)

e The epistles warn of those who seek to do harm from within the church (Romans 16:17,18; 2
Timothy 3:1-6).
B FEESFEAEBER G (RI5E 16:17,18; #EEKEE 3:1-6) .

Article 2 - Scope of the Policy
£ 26k - BOR A= RE
Persons Subject to the Policy 2 B4R A+

The Policy applies to all current and former licensed workers, (non-licensed) employees, contract
workers, and volunteers in the course of their work with C&MA churches, congregations, districts,
institutions, agencies, organizations, or other bodies that operate under its name. A< 53 H A
FrAEMEREEGEZAE. Tl ., P, BSR4 2 1 1) HoAh i
H TR E UM ERE R T, GRS BB, A HTMEEE.
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2.2. Ecclesiastical Authority ZUHUHE /1 84T

The C&MA delegates the implementation of all proceedings contained in and related to the Policy

to the national advisor. JIEE K B i & T F BB AR B AR 56 0 B A 72 7 ZBath A BBRY . |
H i S 41T - No other ecclesiastical authority (e.g. local church board, District Executive
Committee, Board of Directors) may initiate disciplinary procedures concerning the matters covered

by the Policy. HABHMHE VAL (PlUnRakE. BPTREFNEHFEE) MIRABEEITH
& S E L PUT AR TR .

2.3. Reporting Obligation 55§ &5 1T

Every complaint of sexual misconduct as defined in the Policy against a person to whom the Policy
applies must be addressed according to the Policy and, therefore, must be brought to the attention
of the national advisor immediately.

FRIESHEAT R A 2 BF, BT EIBERTIER, TR RILBCRE RIS E NI AL, ©BF
SERIAR A Az BRI R B, ARSE BRI AT IR

2.4  Misconduct that may give rise to discipline includes, but is not limited to:
A 8 S5 SAC R BE 70 AT 2 AN i B0 45 (H AN RS -

e Abuse of any kind* {FAa[ /2 20 1) & 155

e Production, viewing or distribution of child pornography! #4/F . #iE &4y 4% 5t 3 A5 /F
e Concealment of abuse® & =N ERF1T &

e Grooming behaviour® #5517 24

e Image-based abuse® [E| 14 & £

e Sexual assault! 128

e Sexual harassment! P 5X4%

Article 3 — Administration of the Policy
FI3—BUREH
3.1 Managing the Process & FLFE 7
The oversight and administration of the Policy is the responsibility of the national advisor.
U P B R A P A B R A 1 R A
3.1.1 National Advisor Reporting & ERE[IEZR =T

The national advisor is accountable to the Board of Directors to report activity only, so as to
ensure the confidentiality of any investigation.

RN AR ESGERE TIEES  DIEREEZEEZREN:
3.1.2 Responsibilities of National Advisor 4 ERgA[M] 2 Tk &

L A definition of this matter is found in Article 10 — Definitions. B 5% 5BIE Y B3 » {2 RARHENE HEF—
(EE) -

Page 5 of 33



In response to each allegation received, the national advisor shall have the authority and
responsibility to ensure that each element of the procedure outlined in the Policy is carried
out as expeditiously as possible including, but not limited to, receiving allegations,
communicating with complainants, respondents, and witnesses, collecting and examining
evidence for the purposes of determining the application of the Policy to the allegations,
consulting with and adhering to C&MA policies, managing the investigations and providing a
report which includes advice regarding discipline to be presented to the appropriate licensing
authority or employer. UZEIRAMETT RN imi et - BRI ARE I BEEmERE TR
BUTBER TRV F20 B - EFEEA TR BT » BT A ~ #%af ARIEEA
IR - RN GRS - DI BCRH EIEIEE 2 B - Wk
SEHIEREEGA BRI THBFAE - ittt — AL ERIREESHEE
HIET Al & e £ -

The national advisor shall ensure that the advisor for the complainant and the advisor for the
respondent are notified of progress being made throughout the process. 4= [E A [ FETE B

R AR h HUS A E R AR5 1 aF A e T AN HAH s R -

At his or her discretion, the national advisor may outsource any component of the procedure
in response to any allegation received, including retaining the services of an independent
investigator. AR n] TR E R e PR AR AR LIRS NH] - FEIREABILHEE
BARHS -

3.1.3 Appointment of Complaint Advisor (R FRA

The national advisor may appoint complaint advisors who are capable and qualified to receive
complaints. < 2 g [ A (- a5 A BE JJ A& A& UL STV B RS » 78 R &SRR - The
national advisor may provide contact information for a complaint advisor for publication on
national and district websites or assign a complaint advisor to any complaint received through
any website associated with the C&MA that contains a means of receiving such complaints.
2 B R AT A e B A S Ak IR TR IR &k - BUE BRI K E g
FH AR SRR A s SRS » GRS 26 18/ 46 1%5TBAM - Reports created by a
complaint advisor of any complaint(s) received shall be forwarded promptly to the national

advisor only. $& A BRI ETFE LAY e 25 T 17 Bl St 45 B — A -
3.2 Receiving Complaints U HF

3.2.1 Obtaining complaints UXZEI#&EF

Each C&MA local church and district and the national office shall post on its website, if any,
and include in their staff/employee and volunteer handbooks, if any, the following statement:

BENEREEENBARE - &R BB EEAHHEN E (0F) - DURFE
HET/e BAERE T (aF) d o FIHEL R

The Alliance Canada is committed to creating and ensuring safe environments for
worship, witness, and work free from sexual misconduct and will not tolerate sexual
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3.3

3.4

misconduct in any form including sexual harassment, sexual abuse, and child abuse
by its licensed workers, (non-licensed) employees, contract workers, or volunteers
in service to or with The Alliance Canada, its churches, congregations, districts,
institutions, agencies, organizations, or other bodies that operate under its name.
MEREEBG NN ETAERLEAIREEGTE - /ERSE - WADIHEME TR
Kﬁﬁ”ﬁéﬁ’ﬁ/ﬁT,ﬁiHI%ﬁ Eﬁuﬁt MEREEGAEDER AR A E
AT RNl > BIFE R E B G S E EE TENE RS AT - 3]5?}}:6{@% :
/\I—JI%UJ?E% LUK AT _}E@ﬁﬁ%&ﬁ%&‘@ R I - R - ERS
e DL FOE Y H s A s Y e & - MR BT THESRRRE ~ MRRER %DEE
EERFZITE - To make a complaint regarding sexual misconduct where a real or
perceived differential in power or authority is involved, please go to
report.abuse@cmacan.org. {ZEFEW K SIS R A= RAV ST RN imfEHEET

» 3E3EF report.abuse@cmacan.org °

3.2.2 The C&MA website shall contain an easily located list of complaint advisors and the email
address for the national advisor. 15 A E 8 & 4L FERE At —(E 5 B EWRYZ 2= » 7 H 1%
ST A S AR Y B - E R -

Reporting Complaints 223157

3.3.1 Any licensed worker, (non-licensed) employee, contract worker, or volunteer who becomes
aware of an alleged sexual misconduct incident involving C&MA personnel or activities shall
report it to their ministry or workplace supervisor and to the national advisor without delay.

EFFRRET » (EgiEny) B8 - R LEEHEERBEINEREEG ABSUE
BRI T R A o FENZRIR HET P s A F 5 A e BN = B e s

3.3.2 The immediate responsibility of the ministry or workplace supervisor and the national advisor
is to ensure the safety of the person(s) affected by any alleged incident, and the safety of
others who may be vulnerable. 4B IZ &S TEl TIFG VS E BEA —(HEEE
f MEEWRZEAIEREEZENEM S ZEGENALZ ANGZ S o Every

supervisor has a responsibility to ensure sexual misconduct ends as soon as they become

aware of it. —ELEEFRMET Ry Al > B 20 FR BIRHECR(F LEARREMETT R Al Z 3842 -

Timeline for Resolution of Complaints iz 52T VFR P iF 32

It is intended that all complaints will be resolved within 120 days of being reported. Complainants
will be made aware that resolution can exceed 120 days depending on the nature of the allegations.

A R BT R EN 120 RNSEREIEER - RIBEEIEETE > RHEEF S EEE
120 K » #&5F N B EHS 2@ -

Article 4 — Investigative Process

FA—HEER
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An investigation is reasonable and appropriate when it is demonstrated to be thorough, documented, fair,
and able to withstand legal scrutiny. FH&EFEFRELAEE ~ HiLsk ~ AR HEESEK I AEREEN T
FOETT » {EILRAET - TR E 2 E F1E& AT - Each investigation will implement and document
all prescribed steps. SFIEFE I EEIEIECEEATAE IR EER o« All investigative plans for internal and
external investigations will be approved by the national advisor. A NS F1Y MR & &80 2
ERRERTHEAE - The prescribed steps for external and internal investigations are as follows: #NEFIAEB
FEAVEELBRAT

4.1 Initial Procedure #4812 F

4.1.1 Expressing Allegation {FH f59%

4.1.2

The complainant who has an allegation of sexual misconduct can inform the national advisor
or a complaint advisor assigned by the national advisor in writing of the broad scope of the
allegation of sexual misconduct involving C&MA personnel or activities they wish to see
addressed. M T R AT AT AR HIP R - KRB IIE R EEE N 580E
BIHMET RN I tad - W E A4S 2 B B e BB Z2EAVIESTRAR < In the event the
complainant chooses not to put the complaint in writing or is unable to do so, the notes made
by the national advisor or complaint advisor when speaking with the complainant will serve
as the written record of the complaint to be investigated. Z5 & #F A S A DLE £ DL H

AR R - R B ] B T e A B T A St g P i e i g e R B 2
T ZEHECHk ©

A complaint may be brought by a person who has first-hand knowledge (has observed or has
evidence) of sexual misconduct. In such a case, the subject of the complaint may, at any time,

become the complainant. #&3F i ¥ TASE — TRk (BRIEFFAER) WHE=FA
AR - fEEREER T o e A2 E H IR G R -

Determination of Application of Policy [FEFEE > & JE

Upon receipt of any allegation, the national advisor shall determine if the Policy applies.
WENE$EHER 2 Bl IEMEE I BCR & & 3 % fa 1% -

4.1.2.1 If, after consideration by the national advisor of the nature of allegation and any other
relevant information, it is determined that the Policy applies, the process will
continue. 54 BEAMIEBIXTE LR TAUME R HATA MR &ML - HEEZEUR
B TERE - A H R AT -

4.1.2.2 If, after consideration by the national advisor of the nature of allegation and any other
relevant information, it is determined that an informal resolution process is in order,

such a process may be offered to the complainant 4= B A /T A% Fs LAY M
G EFTEMERERHE - e ETIRE R - AI] Rt ARt rbAE
F?_‘ o

Page 8 of 33



An informal resolution process is used to resolve, only in appropriate cases, simpler
and less-serious complaints that may not require a full investigation &1 i = 115
SN o SEIEF AR A R RS - DI R 2 EAE ~ SR AR KRR EHY
3T (e.g., where the complaint is simple and contains only one allegation, and the
respondent admits to that allegation and wants to make restitution). ({41 » #5f

PSR B EL 5 B — TSR 1 LRI A RBR FEPEBE ) ©

The informal resolution process may not be appropriate in every circumstance, and
does not apply to any complaint that has been assigned for external investigation. Jf

EXFREFAA —EEARFTA RS - CHEEE M G NRERZE T

The informal resolution process must be facilitated by a third-party facilitator
approved by the national advisor, the complainant, and the respondent. JE1F =0z
2 78 FH 4= B ~ 1R AR5 F AL AERY 25 = J7 1% 38 A (facilitator) 5 2
o The facilitator will ensure a safe and confidential environment for all parties. 73
NAFHEDR Foat it —(EZ M TREHVEREE < Upon completion of the informal
resolution process, the facilitator will submit a written report to the national advisor
regarding whether the process was successful in whole or in part. JEIE=EFZE 7
FERTE - TR AR R 2 BRI A — & RS SRR S e s
NEAI5ERE -

Any informal resolution process is voluntary and, in order to proceed, requires the
agreement of the complainant, the respondent, and the national advisor. {£-{a[JEF
S B - H BT - UFREEHEETA - #HS I A 2R Z
[G]Z - The process may be suspended prior to or after commencement when either
party chooses to withdraw or the national advisor withdraws support. &{Ffa[—77

BEEIR B BRI SR s s E R Z TS H R E S =

4.1.2.3 If, after consideration by the national advisor of the nature of allegation and any other
relevant information, it is determined that the Policy does not apply, the complainant
will be notified of that decision with an explanation based on the Policy and the
process will conclude. # BN E B TEZE T2 WE K HTAHBEE R -
WEE FLBER AN BRI ZZE T AIREBAIEST NARIAE - AR FLBCR Ry HAR
HERE » 1% ETHEHIEFIE > 45T - Where there may be another C&RMA
policy applicable to the allegation(s), the national advisor may direct the complainant
to that C&MA policy to address their allegation(s). 5 EAt JIE A B 8 e B S 788 FH i

HEF - BRI TR ER T A HZ B AR R A ey 5 -
4.1.3 Notifications and Assignments i IF1EE = 7 HC

4.1.3.1 Notification of Ecclesiastical Authority or Employer A I1Z5FE T BB s g =

Upon receipt of an allegation that has been determined to be subject to the Policy, the
national advisor shall notify the relevant ecclesiastical authority or employer of the
respondent and provide them with a summary of the complaint as follows: fEUYE| EHE E 57
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ARBRETRIIEER - 2B E R A E S S D B s L - MRl
IR el =

In the case of a volunteer?in a local church, the supervising pastoral staff member, the
senior pastor, the church board, and the district superintendent shall be notified. 5 #5#
A BZBGHERE - AIHEEBIE T - EHEAT - REgEEEEESTE
A1 -
In the case of a (non-licensed) employee ? in a C&MA church, congregation, district,
institution, agency, organization, or other body that operates under its name, the
supervisor, the relevant governing board (if any), and the next level supervisor (if any) shall
be notified.
GREGETARBNERNEEGRBAY - G5 - & - 156 - BiE - H8EUEAE
EERVHAPSREN (fmsid) BE - RIHEE - MHEEEE (W) T —8EE
(A0F) FEGEFEA -
In the case of a licensed worker in a local church? other than the senior pastor, the senior
pastor, the church board, and the district superintendent shall be notified.
AR A R iZ B G R EE B L (BAEEETERSL) - AIE A F A - ReEEE
In the case of a senior pastor?, the church board, the district superintendent, and the
president shall be notified.
G N R Z G £ AEER AR EEREENEEEEE -
In the case of a licensed worker* in a C&MA district, institution, agency, organization, or
other body that operates under its name, the supervisor, the relevant governing board (if
any), and the next level supervisor (if any) shall be notified.
GHEEETARBINEREEGREE - 5 - B - HSEDIH AR E R ay H i
BOFEE T - AIEEE - HEEHZESE (0H) IT—8EE (0F) ESE
A -
In the case of an unassigned official worker® or worker emeritus?, the district
superintendent and the president shall be notified.

EPAGTA B ARIFRAVER R TERAFER T - EEEEENEEgER -

In the case of an international worker*, the Global Ministries Strategy Director, district
superintendent, the International Vice President, and the president shall be notified. %5

2 For volunteers against whom an allegation has been made, suspension shall be considered by the supervisor, the
relevant governing board (if any), or the next level supervisor. 7552 F[F580Y A EFEE » HESE « HHEEHESE S (
WH) BN — 4R SR s B -

3 For employees against whom an allegation has been made, administrative leave may be considered in accordance

with provincial or territorial labour laws. 52 E[$51EHY Fy B T > IRIBEEMIEAVZENE - FEXEZE TIESTT

BUAAE -

4 See Policy on Discipline, Restoration and Appeal for Official Workers, section 3.3 — Relationship to Employment for
details regarding placing an official worker’s license in abeyance. A RHE 2Tk B THIBAVEHE R » 5526 (
HRAERE T4 E - B - M2 BER) 195 3.3 6i—A R EER (% -
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PR N B EIFE B T > RIS R 2B T IRIS4EES (Global Ministries Strategy
Director) ~ @EEf ~ HIfRIGRMNEETYE -

e In the case of a district superintendent?® the District Executive Committee and the
president shall be notified. Z#HEEF A BIEETE > HIFE@BMHIEITTER S (District
Executive Committee) I EE T E o

e In the case of a Global Ministries Strategy Director?, the district superintendent, the
International Vice President, and the president shall be notified. ZE#5EF A BEERET
FHE4EES (Global Ministries Strategy Director) » [ERBAIZEE - HRE|E BT E S
@E -

e In the case of the president*, the Board of Directors shall be notified. Z5 52T A A EiE
T - AR -

4.1.3.2 Notification of Respondent iFEI#REEF A

e For licensed workers, upon receipt of an allegation that has been determined to be subject

to the Policy, the national advisor shall fully disclose the allegation to the respondent in
the presence (physical or virtual) of their immediate ecclesiastical authority and provide a
written copy of such allegation, review the policy and process, specify repercussions that
may arise should the allegations be substantiated, and indicate any recourse that is
available to the respondent.
GRAETT N R Frae B L SEEEEWEICEE ZABERETRIVIERE R - EEHE
TN EHBRE ST HRAES (DUEREERPED f9FERT @ s Ax2a
e HiETE - IR MtaisiE s EHEIE - UKEREEECRNIME - 2BREMINE
Rt N BRGER G e G TR B ATRe e Y22 DU N AT EAYIE R
)Fa'.; o

e For (non-licensed) employees of a C&MA church, congregation, district, institution,
agency, organization, or other body that operates under its name, upon receipt of an
allegation that has been determined to be subject to the Policy, the national advisor shall
fully disclose the allegation to the respondent in the presence (physical or virtual) of their
employer and provide a written copy of such allegation, review the policy and process,
specify repercussions that may arise should the allegations be substantiated, and indicate
any recourse that is available to the respondent.

GRBGETABNERNEEGREAE - §% - i@ - %58 - B - H8EUESAE
HEENEAMEEDS (JERRES) BB - 2B E O E 2 A BURSIR A 2412
JEEEIET S (DIEGSERMNT ) BVERT - M#HET A e 2E B i
R AR EHEIA » DURERE EBRARE - SEBEM IR R A&
R EREREEIEEREEEANEZE » IR ATITEAERE -

For volunteers of a C&MA church, congregation, district, institution, agency, organization,
or other body that operates under its name, upon receipt of an allegation that has been
determined to be subject to the Policy, the national advisor shall fully disclose the
allegation to the respondent in the presence (physical or virtual) of their supervisor and
the relevant ecclesiastical authority or employer and provide a written copy of such
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allegation, review the policy and process, specify repercussions that may arise should the
allegations be substantiated, and indicate any recourse that is available to the respondent.
ERASTIARNEREEGRABAE - g - Hl& - HE - El%E - AHERER DI H AR
HEERYH AR (GRS ) EBRE - BRI CHEE 2 ABCRET R A
% » FEF HETEUE S B D B s £5% (DIESEERNIE) avER T
[T A SE et H e - MR e FHAIA - DU R E AR
SAE o EEREARINR RdslE N BiGsR IE e e 2R B ReE s 8 - AR
PP N TEERYIB R AE -

In cases where the Respondent is unwilling to participate with the notification or
investigation, it is not deemed as an omission or confession of guilt, however, the
investigation will proceed without the Respondent’s cooperation.

EWAEF AN FE R B JER il S B S B ERE - 8 AN S R g AEd
JEERTE - (HE - SR E ARG AL EHIE R T#ET -

4.1.3.3 Assignment of Care §EE T {E > 43

Upon receipt of an allegation that has been determined to be subject to the Policy, the
national advisor shall ensure that the following responsibilities are properly assigned: £ X E]

EMEE ZABURETRHFEE R - SRR EMECREE TR Pl FIRE

4.1.3.3.1 An advisor for the complainant will be appointed who will:

ZE— RS A - PR

e Inform the complainant of the policy and process. JEEUSRARIZ S HIFE T A -

e Determine with the complainant, and in consultation with the national advisor,
how the complainant (and family, if applicable) shall be supported and cared for
throughout the process, including the provision of protection.
TERFI2EBEMERTER T » B A—ERE » B /e (&
SRR IR A (DARER A - AUER) - fiEfR A ReE -

e Ask the complainant how they would like to see the complaint resolved. This
information shall be communicated to the national advisor, but does not commit
the national advisor to a particular course of action. This action allows the
complainant an opportunity to be consulted, heard, and considered.
Tﬁﬁ&:ﬁ}\ L R T - E R B RS BN - (H 2B

FAMBRATTE) - HEEE 2 HAYE B NA RS S 34 - HoTEmEa L

e Keep the complainant advised of at what stage the process is at a mutually
agreed upon frequency. LIS J5 [EI R AR SRR - SHITEST AR T EE
I RO {E P £ -

e Retain meaningful connection with and supply relevant information to the
complainant until the report of the review committee or the outcome of an
appeal process has been delivered to the relevant ecclesiastical authority or
employer. BUGIF APRFEERE M HRHEHER - BEFIFEEZETN
et B EEME PRV R O A AR E BB ST A R L -
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4.1.3.3.2 An advisor for the respondent will be appointed who will

ZE—HERGHIEETA - HEMRAEE:

e Determine with the respondent, and in consultation with the national advisor,
how the respondent (and family, if applicable) shall be supported and cared for
throughout the process. fEf3-EEEIRAMEHAVIEN § » EHHEETA—FA
JE - FEAMATAE BB B2 L FP IR AT AN (PARHZEA - W)
B ORGE -

o Keeptherespondent advised of at what stage the process is at a mutually agreed
upon frequency. DAEEJT[EEAYEBIAK » S AT AR T A E R
TRUABEPE B -

e Retain meaningful connection with and supply relevant information to the
respondent until the report of the review committee or the outcome of an
appeal process has been delivered to the relevant ecclesiastical authority or
employer. B HCET A PRFF BB A IR EHRER - EIEEERE
GRS IR P VS SR A I E B T A e T -

4.1.3.3.3 The immediate ecclesiastical authority or employer or employer of the supervisor
of the respondent will be notified and will ensure the care and health of any
affected church, congregation, institution, agency, organization, or other body
involved or affected. FARI EREZME I BEAL ~ R ESGETENRE - WHECRE(T
TR ENEE ~ G - i - B - HEEEMS KB EN A TS EIRE
B G R HRAER) -

4.2 Additional Procedure When a Minor is Involved ZEF 3 5 KR ANG 2 AR

4.2.1 Reporting Allegation 223542

When an allegation has been made of sexual misconduct towards a minor, as designated by
provincial or territorial law, involving C&MA personnel or activities, or where there are
reasonable grounds to suspect sexual misconduct involving C& MA personnel or activities, any
person, including the national advisor, who receives such an allegation or who suspects such
sexual misconduct shall immediately report the allegation and the information on which it is
based to the proper authority as defined in provincial or territorial laws in the jurisdiction in
which the misconduct is alleged to have occurred 7%%%%5{%&@)\{’5H:'.Tiﬁ?%?\dﬁﬁuﬁﬂ’]%ﬁ
RS G EMIERER - (P R INEREEG AN BBCEBIHEE - B0F GHB RE
SENZEANEEG N BBUEEE - (F A1 @TE%IEE [ FEUE R R BB e L
JEMEAT R N3 4RI - JESLRNIA DB AN AT BT e T B A B i & B B T a8
EERFUEBEE AT S AR ER. -

Such procedures may apply in cases where time has elapsed and the individual who is the
subject of the sexual misconduct involving C&MA personnel or activities has reached the age

of an adult. ZFEZEFATYIEA S 4= 47T B A IR B4 - BOS R INEREES A 25
TEENZ T BN IR EE R A EEE 0 IERFIZAE R © Reporting of such sexual

misconduct to the proper authority by the now adult shall be encouraged, but subject to the
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will of the complainant. EG R CUpk Ry E ARV Z2 B H FARE RRE T o EERRE
PEf N TR -

Any person reporting any alleged or suspected sexual misconduct is encouraged to record the
details of such allegation or the reasonable grounds for suspicion with relevant dates and
places. FeA G BIZEHRAT L N EOBHRIETT BN imb Ve AL - BSO8R 2RV &E
R &RV - fFE%E 7 2 AHE H BAAIEES - The person reporting is to keep the
information confidential, except as required by law, in order to protect the identity of the
minor(s) involved. BRIEFZRAN - 225 NERHE EORE » DLRATH RIVAREE N Z S
O EE -
4.2.2 Involvement of National Advisor &= B|EAM ~ & 1T

Following the reporting of any alleged or suspected sexual misconduct towards a minor
involving C&MA personnel or activities to the proper authority, the person who received the
allegation or has reasonable grounds to suspect sexual misconduct will advise the national
advisor of such alleged or suspected sexual misconduct. & 2238 A )88 = 2P &4 K
ZREEG A BEUEEEREE NETT D IRERT eI T BN Itz - e
HIANTL - BEEHEEA GBS A & BRI KL N BOP BT R N w5225 40
R -

While the alleged or suspected misconduct is being investigated by the proper authority,
neither the national advisor nor any representative of the C&MA will question the alleged
victim, the alleged respondent, or any potential witness concerning the investigation, until
such a time as the proper authority indicates such questioning may proceed, or when the
national advisor, after receiving legal advice, initiates a full or partial investigation as
circumstances allow. & HRH & FFEE N SAU T BOBHMETT R R Y 205 - R EIRARE
MEREEGIEA AR ERZ KT R2EFE - ST A SRS ETHE
HEER & R AR A [ U T - B0E 2B R RN A EEE#E - EFEN D
FF BT BB e EE A -

4.3 The Components of the Process 274
4.3.1 Type of Investigation & kE%

All investigations will be performed under the authority of the national advisor, either
internally or externally as determined by the national advisor, and shall contain all of the same
components. FTA SHERHE 2 BRIV T - MmN EE /MRS - #ihe
BRI A E - AR DL N AE PR AlE AT -

4.3.1.1 Aninternal investigation is employed where, in the opinion of the national advisor,
an allegation meets the criteria for an internal investigation in Appendix A and shall be
conducted by the church, district, institution, agency, organization, or other C&MA body
involved®. 75 BB RAETERT G TSR A FHYANE AR - QBRI RETFIVHRE
~ HlE - R - EIES - AHAREEN IS R E B G TR N A -

5> The criteria for determining an internal investigation are found in Appendix ‘A’.
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43.2

4.3.3

4.3.1.2 An external investigation is employed where, in the opinion of the national advisor,
an allegation meets the criteria for an external investigation in Appendix A and shall be
conducted from outside the church, district, institution, agency, organization, or other C& MA
body®. 52 BRARIE R FEHErT &Mt 8% A HRRYSMNERIE SRR - AIfERDS R E RIS
I - P - EES - AHAREH M E R T E S TR SN E -

An investigator deemed by the national advisor to be independent, impartial, and who is
skilled at handling sensitive matters and guiding the process (i.e. trauma-informed) shall be
assigned by the national advisor to each internal and external investigation. & 5~ &)k
FHEEEMER - = 2EE R AZ AR AR I UET A R EUETHE

e RIEEMEHBURME (FIA0P o0 ERIG) » Al BIRER ] Zkez A\ BER Ry el
BB RETEAEIMNLFEE -

Components of an Investigation & 4HE

4.3.3.1 All allegations of sexual misconduct shall be investigated according to the “Sexual
Misconduct Investigative Plan.”” Any deviation from this plan must be approved in writing by
the national advisor. T/ BHIAETT Ry R AYAE 2239 FEARSS (1T R Im s A5t )
(Sexual Misconduct Investigative Plan) {2 - (F(o] Bl e {81 (RS H.0V B 5
BRI E A -

4.3.3.2 The investigator shall provide and present a written report to the national advisor
which shall include a determination of findings, evidence considered, and a recommendation
as to the disposition of the allegation. S & i ] 2 B RERT A il — (i EmE L - H
JEEFETELER - KFEHIETE D BRI FE R -

4.3.3.3 The national advisor will forward a copy of the report of the investigator to both the
review committee (see Article 5) and the respondent. & Eg[l] > 2 & RAE 2 HE0IE]
KAV RZ R G (2555 k) MHFETA -

4.3.3.4 The respondent will be given fifteen (15) business days to respond in writing to the
report of the investigator. Any such response will be attached to the investigative report and
forwarded to the review committee. #¥5F AJBHE -+ (15) @l TEXRDE®EmENEHE
BHVHEEFEE o A EE R R I e S i P G E TR A Y -

4.3.3.5 In the event that the investigator determines that any new allegation against the
respondent has surfaced in the investigative process which falls outside the scope of the
Policy, the national advisor shall be notified of such findings and shall determine which, if any,
alternate C&MA process should be activated to deal with the new allegation or which
ecclesiastical authority or employer should be notified to consider any new allegation. Z5:
A B S AR P T A BCRE E N S BT AR e - RIER R &k
AR o I EREE RO R EREME I EREEGRHM T E (AF) DUEH

N
BRI

FFanNEiE 2 A - BRI A -

6 The criteria for determining an external investigation are found in Appendix ‘A’.
FrEd Ml e - SE 2RI A -

7 The “Sexual Misconduct Investigative Plan” is found in Appendix ‘B’.

BERY CHEfT R Aimadstdl) - F2Res -
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4.4

51

HrANTETE - B R B T B R £ 2 A R B IR a1  In such a case,
reports or evidence submitted to the review committee with regard to the original complaint
may only be made available for the ensuing process if all references to the complainant and
any alleged sexual misconduct are redacted in order to protect the privacy of the complainant
and to ensure that the respondent is not investigated twice for the allegation that led to the
original complaint. fEETEEIL T » & SHESHE AR E AT - TR CEEAZEY
HRE AR AR R i S B R R A B B - DIRERETARYRERL - IRy
K AR g HIR &S5 2 0m 2 2 @ KR E 7 #8 & - The national advisor will be
responsible for the redaction of records. &R E & FECstFT{E 2 (ZHE -

Confidentiality {£%%

Information about allegations and complaints under this Policy shall be kept confidential to the
extent possible. HREAREHE N EEATEIZEMETTHE B EE T EELRZE - Information obtained
related to the allegations, including identifying information about any individuals involved, will
not be disclosed unless disclosure is necessary to investigate the incident, take corrective action,
or otherwise required by law. FrIFA NEIREEHER(E S LB BAEZR T - BREEHIER P En
EEREDR » SAIEHEEHBRE R (R TaEREM ARNIEZE T A LHVER) ER
71\‘%}&'2/@% °

While the investigation is ongoing, the complainant, the respondent and any individuals
participating in the investigation should not discuss the incident or complaint or the investigation
with each other or other third parties, unless necessary to obtain advice about their rights. £z

HEITHAR > #EERA ~ SR AR T A S B E 2 A BRI s = H ez =T
PETECRE oA BISMA T S B ] SRR 53R 2 - The investigator may discuss
the investigation and disclose the allegations or complaint-related information as necessary to
conduct the investigation. 3 5 AT & & 3 A A A A 0 22 125 BR FE PR B THRA (S 2
TEAE

Article 5 — Review Process

FSHR——FEER

Review Process for Determining Findings for an Internal Investigation ¥} N T EGESEAIBE MR
2

5.1.1 The national advisor shall appoint a person (e.g. Senior Pastor, Executive Pastor) or an entity

(e.g. church board) or another qualified party to review the investigation report. 4 [EEA[
JEZAT— A (AIEAEHCET ~ $UTIRET) ~ —ER (WRRY) X5 —FAERALEE

SHEERE - The national advisor shall provide the person or entity responsible for review (the
“Reviewer”) with a copy of the investigation report. 4 [E|JgH [ & o] & & 22 & HY{E A\ Stk
( "H/EE, ) RILFEERS ZEIAK -
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5.1.2 The Reviewer shall commence its work no sooner than fifteen (15) days after the report of
the investigator has been delivered to the respondent. ZB# S VR L T /EMEE ST AUL
A& SRS =110 (15) KRR -

5.1.3 Upon receiving all relevant documentation, including any response to the report of the
investigator by the respondent (see 4.3.3.4), and prior to concluding the review or corrective
action or remedies, the Reviewer may seek advice from the national advisor or legal counsel.
TEWEIFTE MRS R % - BRI AN BEE S mENAAEE (2% 43.3.4)
TE4E TR 3 & AT B HE T4 IE B RS Tt Ay > 388 & AT 0K 2 BB R B0 A B R R R R

5.1.4. Upon receiving the investigation report and recommendation from the investigator, the
Reviewer will meet individually with the complainant and respondent, with their advisors
present if requested, to: U EIFHE BHERERENEREE - FE B KEEG LISTT AR
ST - WAEZK - AFIRYRRR AT DA - DA

5.1.4.1. Satisfy itself that the “Sexual Misconduct Investigative Plan”® was followed and the
investigation was completed fully and fairly. fEREENE (T AN EREESTE])
(Sexual Misconduct Investigative Plan) AV ER » (R EEEE B 5\ 1FH 15 DL
SERK °

5.1.4.2. Utilize and address in writing each component of the “Sexual Misconduct
Investigative Plan.”® DIETHIE =5 [ FHAIARREAAENE (1T R R imad &atE) /1y
S IR FPAET -

5.1.4.3 Request further investigation or written clarification from the investigator if further
investigation is required prior to making a recommendation. {F 2% N — U+ aE]
GETRERE—VHE 855 ZRKEE BETERAFESUEHP M
R -

5.1.5.If the complaint is upheld, the Reviewer will recommend corrective action(s) for the
respondent and appropriate remedy(ies) for the complainant. ZZ 5 EH » BE 5

T APRAA IR - 0 AT AR (B E A HRRER b -

5.1.6. Upon completion of the review process, the Reviewer will forward to the national advisor all
of the relevant material received and otherwise obtained as support for any decision(s) made
and to ensure the integrity of the complaint, investigative, and review processes. & f2fF
TERT% - A SR A B R EE FrA W B S T R A R A B B AR &R
RIS ~ FEMNFELEFEIUATEMSER

5.1.7. The national advisor may reject a decision made by the Reviewer when a reasonable and
demonstrated belief that the decision made by the Reviewer is contrary to the evidence and
that the integrity of the C&MA, its churches, congregations, districts, institutions, agencies,
organizations, or other bodies that operate under its name will be brought into disrepute if

the decision is upheld. A & EAVEERINE S SFT(FHAV A E BB TAETE - &

”g8

8 The “Sexual Misconduct Investigative Plan” is found in Appendix ‘B’.

RERY AT R R &t & - SA2EIs% B
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5.2

5.1.8

5.1.9

ERTZAEGHETFINEREEY - URHBRE - &5 - & - t5 B - 4
@R AH A S (R HA AR IS (S - A=l nHE R E R ZVE -

The national advisor shall present the report of the Reviewer, and any contrary opinion of the
national advisor (see 5.1.7) to the appropriate ecclesiastical authority or employer for
implementation no sooner than fifteen (15) days after it has been presented to the
complainant and the respondent, and only if no appeal is being pursued. %475 _EFAV1E T
T 2EBMERE LS EERSEN2BBEMAEHEER (2% 5.1.7) » {£25KH
BEAGE T ATIHAST AT 70 (15) K& - $EAC4E 0 E BUOE ) B A 5t + DA T
HA&th T -

If a complaint is upheld, it is the responsibility of the national advisor and the relevant
ecclesiastical authority to determine appropriate discipline for a licensed worker and the
responsibility of the national advisor and the relevant employer to determine outcomes for
(non-licensed) employees and volunteers. 5 Z& T 155 B 0 4 BRRA MR8 & 200 FE T8
A BT AT B L TEENLE - 2EBMTHEREE LA B ERAE (FEFREE)

e EFERRE B EIRE -

5.1.10 Upon receiving the report of the Reviewer, and any contrary opinion of the national advisor

(see 5.1.7), the employer or ecclesiastical authority is to ensure that appropriate care is
offered to the complainant and the respondent for a reasonable period of time. {EUX EI|ZEH
BN EMEEEMOEMHEEER (2% 5.1.7) & Hig T s 1 E A0 EECR
TE— B BRI R B Rl P AT A AR 8 & YRR

Review Process for an External Investigation YN A& EBEEIE T

5.2.1.

5.2.2

A review committee shall be appointed by the national advisor. &% & @ (4 B RA{Tdn

> The national advisor shall be a member ex officio of this committee without vote and shall
chair the committee. £ EIRARIIE /HZ B GHYE AN E - IR » WIEEZEG T -
Other members shall include the ecclesiastical authority or employer and two other persons
chosen for their ability to carefully analyze complex information that requires interpretation
and discernment, and for their independence (relationally and vocationally) from the parties
and entities involved. Zz & & HAth il & FE B FE H AR I B 568 AIZE MR A > BRI
NFERRESIFA TP RERE S - 3 B M EEAHRE < 7 RIS ET 2 A BRI 4 (
ERIERNGNL S =TT s I

Upon receiving all relevant documentation and prior to concluding the review or determining
corrective action(s) or remedy(ies), the review committee may: fEUW EFTE MR &% » 1F
R - M YIRS R R AT - FEZEE AL

5.2.2.1. Request further investigation or written clarification from the investigator if it
requires further investigation to make a decision. ZK i BT —F AL
EHMHER > FHAEEEEIE -

5.2.2.2. Seek advice from the national advisor or legal counsel. [&] 4= [EFRA M 2 AR =K
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6.1

5.2.3.

5.2.4.

5.2.5

5.2.6

5.2.7

Upon receiving the investigative report and recommendation from the investigator, and any
response to the report of the investigator by the respondent (see 4.3.3.4), the review
committee will meet individually with the complainant and respondent, with their advisors
present if requested, to: ULFFHE BAVIHE IS SRR - DUREHF A S HE &
HwEWEE (2% 4334) 1% BFAEZEGREBESR A ANEETASHE > WFZE
Ko At AT RERT AT —[E RS > A

5.2.3.1. Satisfy itself that both the complainant and the respondent have been represented

fully and fairly in the investigative process; TR EF AFIHEHEEF AAE T B2 P15
) TR

5.2.3.2. Satisfy itself that the “Sexual Misconduct Investigative Plan”® was followed and the
investigation was completed fully and fairly; iR EEIE (T A NmFIESTE])
(Sexual Misconduct Investigative Plan) F0 8% » i fr E A& 2 52l A IEHIS- DL
SERK °

If the complaint is upheld, the review committee will recommend corrective action(s) for the

respondent and appropriate remedy(ies) for the complainant. ZZ 5 H » BE S

R AR IESE i » GRS 5T AR B & YRS it

The national advisor shall present the report of the review committee to the appropriate
ecclesiastical authority or employer for implementation no sooner than fifteen (15) days after
it has been presented to the complainant and the respondent. 4= [EfgH [t FE 1R 2 /N AH 2

 BEACEETF AT - WAEREERY T 11 (15) RN » $RAC4E 1 E 2 J1 B B
BT » DI TREFF -

If a complaint is upheld, it is the responsibility of the national advisor and the relevant
ecclesiastical authority to determine appropriate discipline for a licensed worker and the
responsibility of the national advisor and the relevant employer to determine outcomes for

(non-licensed) employees and volunteers. & ZE 5 B SRR RIE & 2 S8
UAEEE A TETEENCE  SEEMAHEREE ZIMEERERAE GEREE)
B EFTEFRE S RIRIR R -

Upon receiving the report of the review committee, the ecclesiastical authority or employer
is to ensure that appropriate care is offered to the complainant and the respondent for a

reasonable period of time. fEUYF[F & SRV 1% - HE 1o I B AL fEREORAE—
E e BRIRF ] A R P e AR BEASEsTF AR L 2 & B -

Article 6 — The Appeal Process
¥ e — LiFfER

Scope of Process 2 [ &(i[E|

° The “Sexual Misconduct Investigative Plan” is found in Appendix B.

RERY AT R R &t & - SA2EIs% B
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6.2

7.1

6.1.1. The national advisor shall deliver a copy of the report of the Reviewer or the review
committee to both the complainant and the respondent. & EEEEBEE EEELZE
ErVER S R A AR LGRS AR EF A » The national advisor shall make the respondent
aware, in writing, of their right to appeal the decision of the Reviewer or the review
committee related to the matters set out in 6.1.2. and provide details regarding the time
frame for appeal, and where and how to submit the appeal. 4= [ElgHE [ fE L EZ EH P B
TN T FIA R EE B REEZ B GRS 6.1.2 FryIEHARMIAERD L3 -
A EHE BRI FFIR DA FRAS E Ry RaA1 7 US4 E ok -

6.1.2 A respondent may appeal the decision of the Reviewer of the review committee regarding its
decision related to the following: ##5%3F N\ Al A Z B &AYE A S ¥ LU T 2B/ F AR
EfRH EF
6.1.2.1. upholding or dismissing the complaint. &7 58 ES [0 REEF
6.1.2.2. corrective action(s) determined. 1€ T HY4 IEHS it

6.1.2.3. remedy(ies) determined. 12 5E T Hy#HRIE i
Components of the Process f2 7 4HAf

6.2.1. Any appeal shall be made in writing within thirty (30) days of the report of the review
committee being delivered. (o] FEFE(EE & Z B g E A ER =1 (30) RNLIFHIF
A

6.2.2. Any appeal shall be heard by the governing body of the church, district, institution, agency,
organization, or other C&MA body involved. 3 i ZZFAVZ0Er ~ s ~ H%EE - [FEEE - 2H4%
SCHAM IS R E A G E RS EA SR LaE e -

6.2.3 The governing body hearing the appeal may sustain the original decision or recommend a
lighter penalty, but in no case a heavier penalty. 1541 _F5F 5B VS HHAERE 0] 4t [E e s
EERICES R ST » BAEETER TR IE RS -

6.2.4 When an appeal is granted and results in a decision being annulled, and where both parties
were licensed workers, the discipline case of the other licensed worker will be reviewed

automatically. & _EFFHALAETE AR IR - B TEERRER T - AN —
Freg B THISCEE TR E R -

Article 7 — Workplace Complaints

75— TEBATEER
Definition and Exclusion & 28 B {54}

Workplace sexual misconduct complaints are complaints made by an employee against a co-worker
or supervisor where both parties are employed by the same C&MA church, congregation, district,
institution, agency, organization, or other body that operates under its name. L{E35 44T A4
Ui A A AL i B T I A SR el BB R R, B DT A SR I [ — N S OK BT T U
Bk HIE . BERS. FIRE. AHANE DL AL FIE AR 0 H AR .
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7.2

7.3

7.4

This article applies to licensed workers and (non-licensed) employees of and contract workers in
service to or with a C&MA church, congregation, district, institution, agency, organization, or other
body that operates under its name only. A {538 H A BN & R EIE G B e . &
Ml . BEAE. FEHRS. AHAREL UL A sOEE R AR . e B T (ARRRRS) B BAIGE[H T,

Legislation .

Workplace complaints are further governed by additional legislation such as provincial or territorial
occupational health and safety legislation, and federal, provincial, and territorial human rights
legislation. “CAEIG AT AL 32 B HABSLIZ AR A, i) G048 it [ T 3 A R 22 42 573, DA%
Wi A AIHL I A HESTIE

Corrective Action &4 1F 3 jiti

Corrective action for a respondent who is an employee of a C&MA church, congregation, district,
institution, agency, organization, or other body that operates under its name may include any of
the following depending on the nature and severity of the offence and shall be proposed by the
employer and approved by the national advisor. Z5#=F A BIIERKEESHEZ S - &% -

e ~ PR - RS - SHERECD AL FRIE Y Bt i 2 g B - RIS BBy (S i s B fE
DU —THE 200 » AR AU SEI TR E R SRR - AT N B Ay 4 R
FH {8 EFR H G 48 2 B RA R LA

e Written reprimand remaining on the employee’s record for a period of no less than six (6) months
and no more than two (2) years, after which it will be removed from their personnel file. £ & T.

AU IR E IR - R HER RNV (6) A BB/ (2) F - MFE%Z
EHEE R HAEZE PHHER -

e Written reprimand remaining on the employee’s permanent record. EHFEE K ALREEE T
SUBRH -

e Suspension, with or without pay. (£ » ZEFE0~ZET -

e Transfer, if it is not reasonable for the people involved to continue working together. J{175&F%
BB ANBEECGTFEAGEAY -

e Demotion. [F&k

e Dismissal. f# (&

e Requirement to attend anti-harassment, anger-management, or other appropriate types of
training. ZUR SN EEHE ~ [ERVE BB HEA B ERT -

e Other actions deemed applicable by the review committee. & 75 &€ 27 By it i Y HAM 4 1E
Eit

Remedies for a Complainant %5537 Ay wERHE i

Remedies for a complainant who is an employee of a C&MA church, congregation, district,
institution, agency, organization, or other body that operates under its name and for an offense
that occurred in the workplace may include any of the following actions, depending on the nature
and severity of the offense, and shall be proposed by the employer and approved by the national

advisor: HFGFARIIERNEEGHERE - &% - #thlE - 1% - EiG - A8k AERE
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7.5

TERVHAMISIE 2 B & - WHBERAVHBEE R EEELL T e —IH= S H - ALAERUARN A E
FRATHYME B EERE - BT AN B HEAY AR e F 8 E5e ol 4% s B e AE -

An oral or written apology from the respondent and the C&MA church, congregation, district,

institution, agency, organization, or other body that operates under its name. #74&=F AR5
EEEAIERE - g HlE - R - B - AHEEDIHE R IEER HA P R R Y

WEEEE-TIbEY

Recovery of lost wages. fili{E18I T &

A job or promotion that was denied. #FE4ZAYER 7 BT HE

1 -

Other remedies deemed applicable by the review committee. & Z B @& fy i & Y EL A 7

RFE it ©

Mediation towards Reconciliation FEHfEZEAE

Following the review and any appeal process, an opportunity for both the complainant and
respondent to enter into a mediative process utilizing a third-party mediator may be extended by
the national advisor for the purpose of restoring relationships after a decision is rendered. /£ #
R E B FIMER SRR - 2B A e R =7 38R B R AT A TaR
ZREFp - DIEIEER %

Article 8 — Discipline for Licensed Workers

Fe—FBR Iz

This article applies to licensed workers of the C&MA only. A{&HE R AN IIE KT BEEIREBE T -
Application of any discipline for licensed workers of the C&MA shall be in accordance with the provisions
and levels of discipline contained in the Policy on Discipline, Restoration and Appeal Article 6 -
Determination of Severity of Discipline. 15 K EE & £5:5 B TAVTA4CEE S TET S (ARITHR
BTH&HE - B - MR ZB0R) BN EmEEE 2 EE -

9.1

9.2

Article 9 — Sexual Misconduct Database

B9k - T RAImBERE

Establishment of Database #5552 217

A strictly confidential Sexual Misconduct Database (the “Database”) shall be established,
maintained, and remain exclusively accessible to the national advisor. BE A ETT B Ry 8 e

( TEUEE ) ) MERGETL - NS IR - R 2EIBHREMA 4L LI - The Database

shall be the property of the CRMA. EIEEEE & IS K E B G HIRLZE -

Contents of Database HJE[E NA

Page 22 of 33



9.3

The Database shall contain the names of licensed workers, (non-licensed) employees, contract
workers, and volunteers in service to or with C&MA churches, congregations, districts, institutions,
agencies, organizations, or other bodies that operate under its name who have been found after an
investigation to have engaged in sexual misconduct according to the Policy or who admitted to
engaging in sexual misconduct according to the Policy.

SR B U R (M RS E A S TR R ASBORERE, > U N BRI E M T R N IR I E R E
FEEE ~ &~ il - 1 - BES A DU AR B RV I RS B T
(IEFEE) (BR ~ G LEGERE 284 -

For each individual case, the Database shall contain the names of all participants and appointees
involved in the case, the allegation(s) registered, the decision reached, the outcome of any appeal,
the application of any discipline and the lifting or further application of any discipline, including
expulsion, and the dates when each part of the Policy occurred. £ [EE L # AV AHE([E ZE EZCEE T
FEEFA IFE S BB E A BZ %4 ~ AR NHYHETE ~ fRHIARVHALE - EEFav&ss -
JE NV ~ HEGE— D N ERVAC IR - EERRR - U BRI TR 2 HHH
Any matter that was decided in a court of law shall have the relevant information included. {£{a]§

EBCAERIEEAMEREE - AECCsk e R -

Access to Database information {5 F &8 EE &k

Any C&MA local church, congregation, institution, agency, organization, or other body that operates
under its name conducting an employment search is strongly encouraged to solicit information in
the Database from the national advisor on any applicant for employment in a C&MA local church,
congregation, institution, agency, organization, or other body that operates under its name
regarding the applicant having found to have engaged in a case of sexual misconduct according to
the Policy.

EEORBURMERD, (S FHFRANEREEGIENE - % - 1 - B - H8CIHES
FIE(EAYEAERE TRV e S A0 T T R - IR E B E s S m IS R EE g AT
BEG - G I B - SRR EER AR S e T - e BRI
SRICBURE T UHUA B 58 A Z & -

The national advisor shall report to the inquiring entity either the absence of the applicant’s name
in the Database or that the applicant’s name appears in the Database and, if so, relay only the
discipline applied to or lifted from the applicant by the review committee along with the date(s) of
any such action(s). =EEAME R EHRE - BIRHHE A Z G A DECEEEERES - 1F
EBMERERHMEAMEEZ G HHE AR EE ARV - WS T
it B i H 3 -

The national advisor shall notify the ecclesiastical authority over the C&MA local church,
congregation, institution, agency, organization, or other body that operates under its name of any

such report that was made. ‘Ei & P FTHENISREEGHE ~ & - - QHERE - i
@M AL ZEFHIIRE - BB TR SR 2 BRSO D BAL -
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Article 10 — Definitions

FBLOFR—E=R

C&MA licensed workers are bound by a code of conduct outlined in A Call to Excellence — Code of Ethics
for Official Workers of The Christian and Missionary Alliance in Canada. I K EEEHEE T.)% (B
K TE#E  —NEAREEE(FRE T2 #EE5FH]) (Code of Ethics for Official Workers of The
Christian and Missionary Alliance in Canada) HfEuic Y17 A 5FRI 245 - C&MA workers commit to
conduct themselves in a manner consistent with their calling as servants of God, maintaining a lifestyle of
purity, integrity, and truthfulness. JIZKEEE 8 TKE T E1E F— ([0 75 FE (E L0 B
AN EAE  ESFANE ~ IEEAIBERYAE E R o Local churches may have similar codes of
conduct which apply to employees and volunteers serving under the supervision of the local church.

T AUE R T R ZER - AN EHRGERE TERVEENERE -

Sexual misconduct is a violation of a sacred trust in which a person in a position of spiritual leadership
takes advantage of a person under their leadership, instead of protecting them. 417 B Rl EHEE
BEN—ET R RN EEREERALA AN D2E IReEMMHEHI A » A 7] - Sexualized
behaviour by a spiritual leader is always inappropriateX® and abusive for these reasons: ZjA L N EA >

BT FEEINMET HERHNEE R

e itis a violation of Biblical teachings iz +2& & Jx B2 &8 4 35 1]

e Itis a violation of professional ethics iz A2 & s I SE 18 75 1)

e It is a misuse of power and authority i & ¥R ) FIRE 88 1) T

* Vulnerability and trust are exploited 12 s& F| FH fth N FIHfE 55 FUEAT 24T 4

e The unequal balance of power precludes meaningful consent /A~ 7 B8 125 [7) B A n] Be 4%

4

The term “sexual misconduct” encompasses a wide range of behaviours and may vary in seriousness and
consequences. " VETTRyRUS | —F FUMEZSAEAETT Ry HEEIREARREEA1EIE - For the
purposes of this Policy, “sexual misconduct” includes but is not limited to the following, all of which are
described below: abuse; production, viewing or distribution of child pornography; concealment of
abuse; grooming behaviour; image-based abuse; sexual assault; and sexual harassment.

B TARBGR - "MAT RN BREEAIRPLUNSIE » ArA BT 397 N CHPIL « Bl
By BUE. BRSO SR EOERM, FBWER: BT 5 ERER: HRIE: MIEEE. .

10.1 Abuse EfF

Abuse is behaviour that causes harm to another person, that may place another person at the risk
of harm, or that a reasonable person would judge could harm another person. ! FE{F ¥ A&
R E - (E N A2 FHE ENE R 2 T - BT A AT I8 A HIET R aefE RS =ny

JElf@ 2 1 - Harm to a person may be physical, emotional, financial, psychological, sexual, and/or

10 see Policy on Discipline, Appeal and Restoration for Official Workers, footnote 2, for exceptions related to a dating
relationship. A RHELLTERAGAERIRIGISMEN - FHSH (AR E TAVCHE ~ BIF - IR ZBER) AR
e

11 Adapted from the Anglican Communion Safe Church Commission.

4R B EREE NS @ & B (Anglican Communion Safe Church Commission) ©
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spiritual. 24 \HERRAT(HE BT LIZ 8 Y - H5IELERY ~ SO EY - LB ERY - 1 RAVR/
EEFARR

Abuse occurs, for the purposes of this Policy, when a person in a position of trust or authority, either
intentionally or unintentionally, uses their position to exploit or violate others for personal
advantage rather than to serve the other person in love. £ 7 AR » & —{EBE FNME E S E R
L FY AN BB = A A A R B EU= A0 A DAEERUE A A 2S - TN EE R R — Ak
B AREE R RBESRE -

Sexual abuse may be caused through grooming behaviour, sexual harassment, sexual exploitation,

Vol

image-based abuse, child sexual abuse, and/or violence, as are defined in this section..*? {1AE[ E

7% 0 MEEERFOITEEAERTT A - MEEREE - MERIH] - BGRER - HEMESA/EEE 5 [RER -
10.2 Production, Viewing or Distribution of Child Pornography ZL{F ~ BRSO3 HE O EELT

Child pornography describes or depicts a person who is or who appears to be a child engaged in
sexual activity, or in a sexual context. SdEEOERI MBS T — (A B M EBI BRI R
B R EEE A S FRERY A ¢ It caninclude any film, printed matter, electronic data, computer
image and any other depiction . 5 E (5 n T & B R ~ Bl ~ B3R - EIEEGA
PAEA 3% -

10.3 Concealment of Abuse [SER T A
Concealment of abuse means the attempt to hide abuse, to deceive, or to prevent abuse from
becoming known by other persons, the church authority, or civil authority®. [ElHERT &S50
[ E E T~ HOBRECTT I EE R EHA A - B E /KR EERFEE o This includes
requirements or attempts to coerce secrecy and silence from another person, to control another
person, or to isolate another person from support. [ElFERH T A/ FE 2 oK e B ss 8 i A\ R
FOPRFFILRR ~ Pt N SeRth N\ BN FFFEHEERFZK © This also includes any attempt(s) to
hide an abusive relationship by avoiding oversight and scrutiny from others, for example, by
meeting in private locations or deleting electronic communications. [ElHER{ T AE 251 0E

B e\ BB NIE B EE R AT Ry Bl > FER IS R s bR (s -

In the event a worker or volunteer fails to fully cooperate with a sexual misconduct investigation,
to err on the side of protection of others, the worker or volunteer may be deemed to be concealing
abuse for the purposes of the investigation. & T /N1 EITHRIMIT B A2 HE - 5 LIEA
BEGEBERETRTECEHE - AN IReEM AR ARHIHE - B LIE AN BSCEREE nI i F R
RERT -

12 Adapted from GRACE (Godly Response to Abuse in the Christian Environment).

4R E GRACE (EIFHVEZIE AR s 4= IR E 4L o] JE Godly Response to Abuse in the Christian
Environment) -

13 Adapted from the Anglican Communion Safe Church Commission.

4R B EREE NS e & B (Anglican Communion Safe Church Commission) ©
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104

10.5

Fully cooperating with sexual misconduct investigation may include providing cell phone records,
texts, emails, and other data, electronic or otherwise, to investigators. & | & HEECSHREMETT B
Nz FHE - HHE A LEFR R E SRR THE0E - E - BTSN EMIIE 72T
eCHknVEdE -

Grooming Behaviour :EERTT A

Grooming behaviour occurs when a worker or volunteer deliberately undertakes actions with the

aim of engaging and influencing an adult, vulnerable person, child or young person for the purpose

of exploitation (for example, sexual or financial). & & T8 EREE & 7 HIHT (FlanEskasms) 5

AT HOEERETEI AR S (RIS B ~ 59850 FRE - HEEFR AR - IRIE R HART &

(Grooming Behaviour) - Grooming may include grooming those close to the victim by developing

trust with parents, family members, other workers, and the Church community with the goal of

exploiting the victim. FEBRTT Ry EfaiM BB EFRGHE UM NEILER - WHEE - RERK

&~ A B THZEEHE - REEiREZEZENEE - Grooming commonly precedes other

forms of abuse and often involves the use of technology to build the relationship with the victim

due to its private nature. 55817 Kyl & L EA AVRERF B R4 28 - WHR EALAEME - FIA]

BT EHE T EERZEREIM% -

Grooming is subtle to detect but often involves some, if not all, of the following six stages:

1T R AN S EE  HIBEE S RSN ITA NSRS ER - B R TR AR

Stage 1: Targeting the victim by identifying vulnerabilities, emotional neediness, and desires.

F—IEEL ¢ mIEE A ARSI - 5 EER SR AR S 2RI A R I E A

Stage 2: Gaining the victim’s trust—and the trust of the victim’s Church community, family, and
friends.

FIEREL  EBEZEFENER  UAZERANARY - K AMBARKNEE -

Stage 3: Fill a need of the victim, the victim’s family, or the victim’s Church community (e.g. gain
Church employment or volunteer).

BoPEE e EE - AR ASEHEHENIFER (B - EEHAEEEER SRS )

Stage 4: Isolate the victim to create situations where they are alone together, including the use of
private electronic communication.

FEVOIEES: AR E 3 RIS M EEAe » S NETH#(E -

Stage 5: Exploit the victim (for example, sexually).

FAMEEL - FIFIZER (FI > HI5HE) -

Stage 6: Maintain control often using the victim’s affection for the abuser, blaming and shaming
the victim, threats, demanding secrecy, violence against the victim or their family, friends,
or pets, and/or damaging or stealing possessions..

ENPEE: - FIHZZEEHHERR - MMEHNESZEE - BE - ZRRE - H2FERHEH
RN ~ BAEEEYI TR AT Ry » RO/ BRI B RE A P R T -

Image-based Abuse [&| (& E 3

14 Adapted from Saskatoon Sexual Assault and Information Centre.
4w B TERT- R M0 R{E Bl (Saskatoon Sexual Assault and Information Centre) ©
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Image-based abuse occurs where a worker engages in the taking of, distribution of, or threat to
distribute intimate, nude and/or sexual images of another person without their consent. [E[{§E{F
BE B TR AR EES IR - REEE B AARE - GHEF1/SEE G o The
images may be original and photoshopped photos, drawn pictures, and videos. 1 EE G LIS
JF IR FIEBE e RV R - 4BIAYE S AR - Itis called “sexting” when technology is
used to distribute the image. = HE T H o2 ILEBR G - T A E “sexting” - Itis
called “sextortion” when the worker tries to get sexual favours, money or something else, by
threatening to reveal intimate images of the other person, or requests money, additional images,
or sexual favours for removing the images online . & & T 5tEE @ N B M A FYFLERHE F ARy
PEIFRE ~ A SRPENY - BCEZOREEE « FHYMYEIG T iR AR 4R 15 - FREAT
Ry Ry T VEENZ ) (sextortion)

10.6 Sexual Assault {52

Sexual assault occurs where a worker engages in any intentional or reckless act, uses force or

threatens to use force involving some form of sexual activity against a person without their consent,

or with their consent in circumstances where consent is not a defense to such sexual activity under

the applicable laws. (DR % B TALLE i FIR TS A BEREE (TR B T8 - (B

BT RS - S — NETREE A ES) - sBIEEKE SEREAET T @ 1R

B A 2T EIE N R SR R LE B G B %FE © Children who are under the age of

consent, or any adult on their behalf, cannot consent to sexual activity. 7[5 = A H# Y G B

MR AR EE RS AR E VS ) o Sexual assault will normally constitute a criminal offence

and includes: MDA FE ELONEILIE - 5 ¢

* Rape 584%

e Touching a person in a sexual manner DUME 5 g5t A

e Inviting, inducing, inciting or forcing a child, young person or vulnerable adult to touch
themselves, the worker or another person in a sexual manner. #3455 ~ 535 - WEhEks&H A

FARGZEENRFE AT A EEE O - BTEEHMA -

10.7 Sexual Harassment [4:EXiE

Sexual harassment means: MEERBAY = E -

e Engaging in a course of vexatious comment or conduct against a person because of sex where
the course of comment or conduct is known or ought reasonably to be known to be unwelcome,
PRI T 3 e AT 2 B R Y e BT By - TS am B T Ry B A nh B FE AR R R 2 #K
AR - BRI ENE 2 Ry bR e -

e Making a sexual solicitation or advance where the person making the solicitation or advance is
in a position to confer, grant, or deny a benefit or advancement to another person and the person
knows or ought reasonably to know that the solicitation or advance is unwelcome. Z #[H| &=
TEALHY » FIERE I8N ~ 46 T EELRAE Tt AFIZe Bias i - JNR1 78 B FE E R 7E HAE 1 Y,
1T R A28y - B TR T B - I T RBIE 78 Ry SR8 -

15 Adapted from the Anglican Communion Safe Church Commission.
4R B EREE NS e & B (Anglican Communion Safe Church Commission) ©
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Sexual harassment can involve unwelcome words or actions associated with sex that are that are
known or should be known to be offensive, embarrassing, humiliating, or demeaning to another
person or group of people. M5EHE AT K BIMAAHRENG A SZEAIHT S BEEd TRy » EHFEETT R
EATRIEAT R AS—EE N RA BN - B - ZFEEZEAVERE ¢ It can also
include behaviour that intimidates or isolates an individual. PEERIE = o] $5 eI AT T &

o

Sexual harassment may include: EERIE o] fUFE:

» Asking questions, talking, or writing about sexual activities, #1482 RE ~ SKEREE(E -

¢ Rough or vulgar humour or language related to sexuality, sexual orientation or gender,
B ~ PEE A MR RE RRRYEE S o SIS AT G HYEAER -

e Taking, displaying, or circulating pornography, sexual images, or offensive sexual jokes in print
or electronic form, DAENIECEE T =004 ~ EonsiEEalEwqR - elfE R 50 AR
PR -

* Leering or inappropriate staring, RHAE A IS B OVEESR

 Invading personal space, {= Af[f AZZR] >

e Unnecessary physical contact, including inappropriate touching, tickling, playful aggression,
prolonged hugs “NAELHY S BEHEME - BLFER G S AVERED - 1098 ~ N IEECHIEEE - REFRIRY
1A

¢ Demanding hugs, dates, or sexual favours,

SORPHE - (G EHSEIME T RV RE

e Making gender-related comments about someone's physical characteristics, mannerisms, or
conformity to sex-role stereotypes,

FrEMERI A e, - SR SRR ERIER - - KRB RIAERIEam

e Verbally abusing, threatening, or taunting someone based on gender or sexual orientation, or
E RIS R A S - B BR A

e Threatening to penalize or otherwise punish a worker if they refuse a sexual advance,

5 B TR MRS - Rl st e L = M 7 =00 e L -

e Asking, pressuring, manipulating, or coercing someone into sending an intimate photo,
TR~ JEE - ERUEE IR N EARLEIR R

e Sending someone an unsolicited sexual or nude photo of yourself or someone else,
TEARKEERAVIE N » A3 A&k B 5 AR R B0 -

e Showing or disseminating an intimate photo of someone sent to you to anyone else.
CIHIPNEANE T 2 YN S Sy NN SV

» Taking, viewing, possessing, producing, or distributing child pornography 6.

JEHL - BB - B - P R R E R -

10.8 Volunteer EFEE

16 Adapted from the Ontario Occupational Health and Safety Act and https://www.ontario.ca/page/understand-law-
workplace-violence-and-harassment.

4R B 22 KIE &S B FF 122 4 7R https://www.ontario.ca/page/understand-law-workplace-violence-and-
harassment.
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https://www.ontario.ca/page/understand-law-workplace-violence-and-harassment
https://www.ontario.ca/page/understand-law-workplace-violence-and-harassment
https://www.ontario.ca/page/understand-law-workplace-violence-and-harassment

A licensed or non-licensed person who volunteers for a church, district, institution, agency,
organization, or other C&MA body whose participation has been requested by that body, where
that body organizes the activity, and the volunteer provides a service to that body (e.g. teaches,

supervises, administrates, etc.). EFREEHAE ~ #hlE - i - BEG - SR EE
GRS 28 AL o SRR IS SRR EDR - BB TS gy -
CREE BERRE (Pl B - BE - EEE) o

10.9 Worker B T.
A licensed or non-licensed employee or contract worker who performs work or supplies service for

monetary compensation. {3 TR AR I AR ISR IR RHIE S Hr R B ST T -

Article 11 — Amendments

FLUHF—EE

Amendments to this document may be made by the Board of Directors. B 5 & o] EF A SR HEITIELL -

Adopted — Board of Directors, February 2022
PRe4——HFEE 0 20222 H
Amended — Board of Directors, February 2024

EIFE—#HEE, 2024 4F2 A
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Appendix ‘A’ - fffg% A

Criteria for determining an Internal or External Investigation

HEE N BB MR B

Once the national advisor determines the Policy and Procedures on Sexual Misconduct for Official
Workers and Churches applies to a complaint, the national advisor shall determine whether the
investigation will be conducted internally or externally. —H £ ERERIHEE (BARIER(TRE T2
AT By AN < BURAIRZ P ) AR+ - 2B R C A N E 2N T -

Al. An internal investigation may occur: [N 37 JE T > e

Al1l

When the national advisor deems, in his or her discretion, that an external investigation is not
required (including, but not limited to, less serious complaints or complaints where the
respondent has admitted guilt), the investigation will be carried out by the C&MA church,
congregation, district, institution, agency, organization, or other body that operates under its
name by an impartial person or persons appointed/approved by the national advisor. & 4[]
EAMARE B CHYHIETL A B2 TN AER (BREEARR - EXFEFAREE
BEHAAHET N RRASE) o SR B e/ —(EE S E N E R EE GRS
Ao HE RS - EIEG  AHERERDLE L FE I EAt A Y N TR AR TR -

A2. An external investigation shall occur: 7N FEHETTHYE T

The national advisor may, in his or her discretion, require that an external investigation must be
conducted. = EREEM o] B TR E L EZE K EITINELFIE - The national advisor will generally
require an external investigation in the following circumstances: #5254 DL N &M » £ EEEMN @ T
UK TN

A2.1

A2.2

A2.3

A2.4

If the complaint involves physical force or pressure between the complainant and respondent
and/or physical contact with the breasts, buttocks, vagina, or penis of the complainant or
respondent. #5155 AT ARG N Z MRV B RS2 TR ) » F1/808 B it NEL
WACF AL ~ B - BB & S -

When there are particularities of the complaint that are beyond the ability of internal
investigators to competently investigate. & Z& (M AHETE L TN EERE A ERVFEIERE
JOREEINS > AT SN -

When the complaint is made against a denominational leader, such as a District Superintendent,
Regional Developer, or worker at a district or the national office. & #7F#F A B 5= RGBT

Bl g - #ilE S EE A (Regional Developer) ~ B{EH &2 B SR TIEZ A&

If the complainant was a minor at the time of the occurrence or if the complaint includes
instances of the respondent making, printing, publishing, or possessing child pornography of
the complainant’s person. (In these cases, investigations will be run concurrently with law
enforcement investigations, with law enforcement investigations taking priority). Z5¥5F ALE
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A2.5

A2.6

A2.7

A2.8

A2.9

BB EREEARNEN - NEETHRERETARE ~ Bl ~ S RREEA & A
ANREOFRRE - (FESERLT > RAERFESEHERRET - EAREME
M) e

When there is particular complexity to the complaint and investigation. & #2F 1A &R &
FIEHSE o

When the respondent is a lead pastor, chairperson of the board, or a person in a position of
power within a C&MA church, congregation, district, institution, agency, organization, or other
body that operates under its name that would create difficulties in that entity conducting an
impartial, unbiased investigation. E A% 5F ARy FAEHHN - EE G FFERENENTEY
g~ g - il - S - B8 - s IR FEERY AR TR AR TR 2 A
> SRAMHRBEE R T A IEAI R AV A B R -

When the respondent been charged, previously charged, or convicted by a law enforcement
agency for sexual misconduct. & #AEETF ARMEST RN ln i goE g a1 ~ 2 451EsiE IR
B -

When there are multiple complaints by the complainant against the respondent, or there are
multiple complainants against the respondent. & #5F A BHHRESTF AFEH 2R FEEST - 80A %
AL GIYNCIEZ eI YN SN

When, in the determination of the national advisor, the C&MA church, congregation, district,
institution, agency, organization, or other body that operates under its name lacks the ability,
expertise, resources, or desire to conduct a proper investigation. & I N E B @ A& -
T - PRS- PRS- AHEEDIH A FEF A MRS - R 2R E o 61
ZHETHEEFENRE ST - AR - BIFRSE A
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Appendix ‘B’ - [{{§% B

The Sexual Misconduct Investigative Process
AT R < SAERE P
B1. The Purpose HHY

All investigations will follow and document all steps in The Sexual Misconduct Investigative Process.

FrASREEEEE (T E NHEFEERFE) (The Sexual Misconduct Investigative Process) FHHYAfT
FHAHEE S WELHE FAK o Investigations will be carried out to a high human resources/legal level. i

SHE B EAERS AT E R ERSEIGEI T 2 HEEE » All investigative plans for internal and external
investigations will be approved by the national advisor, to ensure that the investigation is thorough,
documented, fair, and able to withstand legal scrutiny. fi7E NSRS MR & 2 S E ST S5 HE2
EEIBAMAVUE - DRI S ZEEN - Haisiy ~ AF - W HRESE AR A -

B2. The Process %1%

The process must include, at a minimum, each of the following components, but the order may be

changed. & @2 VH 2/ DEIFELL N RHELHET - HIFEFATLARE -
B2.1 The national advisor shall: 4 [EE [ FE -
B2.1.1 Define the scope and purpose of the investigation. & | &2 & & f1 HHY °
B2.1.2 Establish terms of reference. ZE 17k tE#iE
B2.1.3 Assign a qualified investigator/company. 5k — 2 S IVEHE B85/ F] -
B2.2 The investigator shall: SH& & J&:

B2.2.1 Receive the “Complaint/Suspicion” of the complainant as recorded by the national
advisor and, when applicable, interview the complainant. U BY 4= Bl RA T B3 AHY T
PR/ BE5E | 1 N AUECEE, WTEEERE, BLER A mA,

B2.2.2 Identify any witness(es) and determine which witness(es) should be interviewed. €
g AR E ME BRI ELEE A THIZK

B2.2.3 Interview respondent and bring full disclosure. E¥:&5 4 F5 57 A B = 70 90 7% B2 Fe 1224

B2.2.4 Obtain statement from witness(es). (/it55 AR JEH 71 -

B2.2.5 Determine whether there is physical evidence to collect or conserve (video, email, texts,
social media posts, cell phone records, security records, etc.) HEE &5 A VE5 T 5L

FEibrfy (BIAOFGA ~ BT EE ~ SO ~ (A Rani T « THECE: - i)

B2.2.6 Collect any relevant written records and documents. U EE(F-{a[5 FHAVE R ECEE I
-
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B2.2.7

B2.2.8

B2.2.9

Collect any relevant and appropriate physical evidence. Uy E(F{a[5 A & YIS

o

Obtain the respondent’s reply and evidence to the allegation(s) after giving the
respondent adequate time to consider the allegations and have access to counsel and
a support person. 45185 A e SRR E] 2578 fE B HAE T  DUR B A Rl A1 B e
ANEH#IE - Z1% » & BIEEHAE ST N B PEF Ay BB AR YRS -

Interview any new witness(es), re-interview previous witness(es), or gather additional
evidence, as necessary and appropriate based on new information provided by
respondent. FRIBH LT ATREEAVHTE R - ENENEENER T - & S EE T
faliras NIAisR - BRBLREE N SR T 3L - BRI MY -

B2.2.10 Review all applicable C&MA policies, labour laws, etc., and present a written report to

B2.3

the national advisor which shall include a determination of findings, evidence
considered, and advice regarding the disposition of the allegation. & J1& KE EH @
FTA BEANECR - Z280A% - IR — FHEHs - HhaiEEEass
R~ BFREAVEE DU PR A -

The investigator may, in their professional judgment, modify or eliminate any of the
steps in section B2.2. provided that at all times the investigator conducts a fair,
impartial, and thorough investigation applying best practices and maintaining the
integrity of the investigation process. % & F] LURIBMFIRY SR SE B - B
HUH B2.2 B AERIEEER - HAE EHE BRI EAHEERE P+ - E0ERH T
HAIpRE AR A 2 e R - DIMECRIIEZ A ~ A IEFIRURHY -
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