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Policy on Discipline, Restoration and Appeal for Official Workers
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A Policy of The Christian and Missionary Alliance in Canada
MEREETER

Preamble

Discipline is an exercise of Scriptural authority for which the Church is responsible.

CeptE | Ty SRR HEEY{TE) o The Christian and Missionary Alliance in Canada (the
“C&MA”) believes the Scriptures establish standards of conduct and belief by which individuals
serving Christ through licensed ministry within the C&MA must live. JIZ K FiE® (C&MA) fH(E
BT TIT RAE L 2R - C&RMA NFTA PR R T AERINER N BHE TR ETTHY
42 13BSFRI - The goals of discipline are to honour God; to protect the purity of the Church; to guard
other Christians from being tempted, misled, divided, or otherwise harmed; and to bring fallen
Christians to repentance. BP0 A HHY/Z S ELIZE B3 - (ReEEBCFHVEUR » B (- HA R ESEZ
FEAR - BRE -~ 3 BEZENEMGE - EEUIERVAEEIRIL - Discipline is administered to
achieve restoration, while also providing for the spiritual welfare of the local church. &2 FRAVET T~
R TE B ERER » [ R & B 2k B % FAY#5 45 - Discipline is to be corrective
and redemptive. It is to be exercised with mercy, grace, and forgiveness; 4C{3HE & 1 U IERIRNE -
T ETELY 2L -« Bl « FIERHIRESS EETT4CEE - however, restoration to fellowship with
Christ and His Church does not necessarily result in a reinstatement of licensed ministry with the
CEMA. ZAMAEFEERENL T » 4EN0TE S RS RGN E SRR G LIER - HIEAFEICTE
FAE C&MA HYEhER (D S LIE R -

The Policy on Discipline, Restoration, and Appeal (“the Policy”) and the disciplinary proceedings are
ecclesiastical in nature, founded on the teachings of the Christian faith. frA 421 ~ {B]H - HFF
(DU AT T BOR ) MLEZESEFETFRER » BB EEEREINEEZ L - The
policy and proceedings seek to apply Scriptural teachings concerning conduct and belief to persons
holding positions of authority and leadership within the C&MA. FLECRAITE 5 E B EEE RN T
EMESIAEEAT C&MA - FRERFISEEREHY A E » Unless otherwise provided for in
the policy, in a case of disagreement or dispute concerning the interpretation or application of the
policy, the jurisdiction to decide such matters lies solely with the C&MA president. [RIEE R FH=H

RUE > SRIBECRAVER S E A LAy B3l - R cehEEggRAR

This Policy is intended to address issues other than those of sexual misconduct by clergy where a real
or perceived differential in power or authority is deemed to be involved._KEUH A 5 fEfEH-
(B E B TAEEA R et N\ e R SR IE I T 88 AR IR T R Rl ZE+ © The Policy
and Procedures on Sexual Misconduct for Official Workers and Churches is applicable in such
cases. 2 RIMHIEN &R > H2% CARMEHEERE D& MET B 2 BORTIRE

FF) -

This Policy is not meant to replace civil process for allegations that are criminal in nature. A F{ SRl

R EEE A E IS TSP R EFZMEF - When an allegation comes to the ecclesiastical
authority that may be criminal in nature, the ecclesiastical authority will retain legal counsel. &= Z&r
& RHIZR LSRRI - BEE R RS A RBARAYRER] - The ecclesiastical authority will
seek counsel as to their responsibility to notify the civil authorities. i &g 58 H{T-EZok 58 »
B EEARAIREEE - The ecclesiastical authority will advise all parties that their situation
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may be criminal in nature and advise them to seek their own legal advice. Z{ & & 5T HIFT AL

B> NHEERTEBEINRETE - ARt M= KR AEER -

Article 1 - Biblical Basis for Discipline
551 fHR- DABRES Ryt i LR

1.1. Growth in Faith (3.0 &

Discipline serves to encourage growth and development in faith. Rebuke them sharply, so that they
will be sound in faith... (Titus 1:13). &0 HESLRMEE O BB ERAIRCE T IRTERAAIE AL
fEf RS Eaieimr , (FB%F 1:13) -

1.2. Redemption and Restoration JiEEi1E [H

Discipline serves to spiritually redeem and restore those who have fallen into immoral or otherwise
unChristlike ways. 401 ] Ry AREElE AN B FEEA BB LAY AR 8 EAYROERIE -

Brothers, if someone is caught in a sin, you who are spiritual should restore him gently (Galatians 6:1).
Bl TEA MBI IRTIEEN ABLE DR DR MR EESE | ChihKE
6:1) o

1.3. Bearing One Another’s Burdens 7 fH1& & &

Discipline benefits the Church because it teaches the Church to be redemptive by carrying the
burden of seeking to restore fallen believers. 48 /HEFEE BZE » REREHRE ST L Bt AR E
EROERVES > IO AEE EIEREIRANE L ERISTE - Carry each other’s burdens, and in this
way you will fulfill the law of Christ (Galatians 6:2). " £ A\ (YEIET O AHEE - Atixe s TEE
HIEAy (IrkE6:2) -

1.4. Forgiveness, Comfort, Love &% ~ 277 ~ FI&

Discipline involves compassion, even for those who have committed sinful acts and espoused beliefs
contrary to Scripture. EASPALERE R R EA MR 0 o FMVEETPLIU T ET B T AAIE
G&HI N 20 © ...you ought to forgive and comfort him, so that he will not be overwhelmed by
excessive sorrow (2 Corinthians 2:5-7) " {RFERZ I S A2, - S BE A1 & PR VARG T4

BRGE, (BRZ1E 21 5-7)

1.5. Warning to the Divisive #4573 %1%

Discipline serves to deter and instruct against beliefs and conduct contrary to Scripture. 22 {FEFH 5|
RIS TRAP L K S (R IE R ELLR Y A o Warn a divisive person once, and then warn him a
second time. After that, have nothing to do with him (Titus 3:10). " /3FH45E AT A > 2w iE—H
R WEEEM, o (12%F 3:10) -

1.6. Judgment and Expulsion 35| E15H [

Discipline may lead to judgment, including expulsion from the church. 40/ A EEE Y] » BFEHEEL

©FHl% - ...Are you not to judge those inside [the church]? T 2N N S SARFIEEHIEIIE ? God
will judge those outside. Expel the wicked man from among you (1 Corinthians 5:12-13). A9 A »

ArHEFIMT - RPIEEEAEARRMI R EER L ) | (FEEE S £ 12113) -



Article 2 - Scope of the Policy
55 2 k- BUREE

2.1. Persons Subject to Discipline ZZl|4C R TIIAE

This policy applies to all workers licensed by the C&MA. FELSFR N FTA A C& MA i IEFa]
HIFTEEL -

2.2. Ecclesiastical Authority i & & 5

Disciplinary proceedings will be initiated and administered by the person who licensed the individual.
EE SR B THYACHER R 0 A2 e e A 38 EE A SRy N B REIFIEEE - This is normally the
superintendent of the district in which the individual was licensed. 2 if i FH EL &S EUIEEF 0 Ay I
L E 5 o The Board of a local church may not conduct disciplinary procedures against an official
worker or worker emeritus. A2 & 1E F G AFEER B T BRI BT T40EE 77 -
Such discipline, when needed, will be conducted under the supervision of the district superintendent.
AR AR R EEE AV E S T -

In the case of international workers, the district superintendent, or designate, will initiate and
administer the disciplinary proceedings. ¥fiARIIE B TAVAC R 2T @ EESE S ZIREED
REMRA B AR FPHIRES) -

2.3. Basis of Discipline

Matters that may give rise to disciplinary proceedings include, but are not limited to: FJgE5 |40 {E

Je& 7y IG5~ EFE B AR -

2.3.1. Holding to and/or promulgating doctrines contrary to the fundamental tenets of the
Christian faith as stated in the C&MA statement of faith. B 1/ 3G A 2 L C& MA

{S{NEERA H praft (Y EE A R ANFE 12 -
2.3.2. Defiance or failure to submit to constituted authority. BB ARIEZ(EaHIRER -

2.3.3. Moral or ethical failure including, but not limited to sexual misconduct, theft,
misappropriation of funds or property, and other financial transgressions. 4 5z iE {5 {8

KBRS (EARR) EAETTR - 58 HESEME - DU EM B A TR -

2.3.4. Dishonesty, fraud, perjury, and other misrepresentations. Rk & ~ HFE ~ 1435 - f1H
b PR AL ©

2.3.5. Spreading false rumors about another. E{iEREAE = EWVHE S -
2.3.6. Causing dissension or division within the church. fEZ¢ & A &0 5 [#E57 1 B 473 -

2.3.7. Violence or abuse directed toward others, especially a child or vulnerable adult. £ ¥

L AITERITHER? - LHEE R ESHEIIHIREN -

1 Vulnerable Adult - A person who because of their age, a disability or other circumstances, whether temporary
or permanent, is in a position of dependence on others or is otherwise at a greater risk than the general
population of being harmed by a person or persons in Positions of Trust or authority relative to him/her or by a
stranger. It may also include individuals that find themselves vulnerable to a power differential. §5Z45 5 A -
e EAE AR Z B G EAA  AEANREAFG ~ BEEEAMER - RS M AR — R ANEE 52
FIE RS - EfS - SEEAZEE - BARIZTBEEAN - FERFENBERFEE 52
FIfE =R BN -
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2.3.8. Judgment of guilt by a criminal court of law. JH|EEA51 N5 AV E(a] A FEHE -
1.1.1.2.3.9. Abuse of power in a pastoral relationship?: 7 244 8 1% o0 & FH#E

An official worker or worker emeritus, as a holder of a position of leadership, isin a
position of power and trust in pastoral relationships. ¥ A (-2 E RIS T
SORIRGEETE - A MELEA B 5 THA —ERVRESIFIEE  These include any
relationship where one who relates or has related to the worker as congregant,
student, counselee, employee, or in a comparable role, while the worker was
engaged in the conduct of ministry. 755K 5 M T2 AE A Bt N30T 1 RE %
BN HEEL - 24 - B - (B8 - BUEHEERIERANIAE -

2.3.10. Harassment EX{E

The C&MA prohibits all official workers and workers emeritus from inappropriate,
unwelcome, or offensive conduct, whether verbal, visual, physical, or otherwise.
Harassment, sexual or otherwise, is illegal and will not be tolerated in any form. JIZ X 'E &
G P ER B TR RSB E LUER T - w2 O - 618 - BiesiHE A=
EEHAE - A8 - 300 AT R o P av SRR a2 IR EME A A
iy -

Article 3 - General Procedures and Considerations

53 R - — RPN EESEIA
3.1. Committee Members FE & &

Members of the Investigation Committee and the Discipline Committee will be persons respected for
their integrity, spiritual stature, capability of communicating loving concern, and lack of bias in the
case at hand (Galatians 6:1-2).

HEZEENCHERZEGHNREHEFEERL - BEHIBERR - A% LIRS - LK
AR ARREE - PN ZEHE (JHirkE 6 1-2) -

3.2. Confidentiality and Disclosure {25 f1#; 55

Disciplinary proceedings will be conducted with confidentiality in all aspects of the proceedings;
however, there is no guarantee of confidentiality within disciplinary proceedings for any participant.
LEBRTHEFFAE AR P ERE - HE » AHSEREFES A L2 HSROEESEE IR
2 o |t may be necessary to disclose the facts and circumstances of the charge, including the
identities of the accused person and those submitting the allegation, in connection with investigating
and remedying the charge and considering and carrying out possible restoration. £ T SH&EAEZ 15
PE o 0 PSR E T AE AR - AR TP A e L B PR VBRI - R
WEREER A& Y B/ - In addition, the findings and conclusions of the disciplinary proceeding
may be announced to appropriate parties who were an integral part of the proceedings, affected
members of the C&MA, and official workers associated with the body that most recently licensed the

2 A “pastoral relationship” does not include: a married minister's relationship with the minister's spouse; "
Yelil& | NERE - BB ETELECEAYRE{% 5 or an unmarried minister's dating relationship with an
unmarried person with whom the minister has had a pastoral relationship, B¢ R 484% Bifi B 84 5 450 & RE G AU R
& N+ [EIRN4I e fE{% - if the minister has clearly communicated to the person that the minister will not
provide for, and another minister should provide for, all one-to-one pastoral ministerial responsibilities
concerning the person. Z 47N L AAMES HI¥ U7, FEEGETR SHEEEAY - TS — i & AIE—H—HrEe Ht A
s AET -
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charged worker. JL5h - &R TR HIEMEIEMGER A e S THAR - B2
ROTEFIIANER ~ ZHEH C&MA KA ~ DR R s s RA R A T -

If a member of the Investigation Committee or a member of the Discipline Committee is contacted
by the press, law enforcement authorities, lawyers or other individuals associated with civil/criminal
proceedings, or other persons not involved with the disciplinary proceedings but seeking
information, the ecclesiastical authority responsible for the case will be contacted immediately. Z5{F
PSRRI ST - BUETME - RATECE R /BT - A B IR EEET » B HEE 7
TEFFiE EFER AR A - ZHEHEZR B ERZ B GNRETTORIEIEER g E
JaE- & 1T BI# 8% - No information may be disclosed without the permission of the appropriate
authority unless otherwise required by law. [GIEEEREAGFIEH » BRG] » BE S
NS BEMER -

The findings, conclusions and records of the disciplinary proceedings may be communicated to
churches and entities within the C&MA for decisions concerning employment and official worker’s
status. &C/RREFHIE 3R -~ &ham - FIGCEE » TJDAEE C&MA FR@IVEE MIEIFT = - DUEHHA
% AT B TR 7Y E - Arecord of the findings and conclusions will be entered in the worker’s
file and may be conveyed with the file if the worker seeks to transfer from one C&MA organization to
another. SRS R FIGEROVEC IR A S5 B TAUREER T » 3% 8 T C&MA FrEny—(@E4H
GRS 2 S —(E4H AR - % ECs B 2 ECER(FZE o Information may be transmitted even after
restoration to the individual’s former position or status. B[J{E %18 ZI{[E A\ LLFTAER 1 B BGRAE

=B & {F rscstd - The C&MA and its ecclesiastical authorities reserve the right, within their
discretion, to disclose any information to outside parties as they determine appropriate under the
circumstances. C& MA iz HZ & & &) v fr 4 HORERE - (EMMER R E WY IB I T s Ml 7 i
BAEAMEE -

Since ecclesiastical proceedings permits the respondent to testify on behalf of himself/herself, such
evidence shall not be released to use in any civil proceeding in which the respondent may become
involved. FHIN &R Mt B RAERAM/ M E CIEE - Wit - WS BEN SEs MmN T
[ ] BE iy Bt AR ESFEAHE - Itis essential that all records, whether of investigation or of
discipline, be guarded carefully lest they become the basis of gossip or unauthorized use. fTAiC

$ o TP A RSB BRI - B NVOMREE - DA R TR SR AR (S R R &R
All records shall be filed with the ecclesiastical authority who licensed the worker. All disciplinary
matters shall be reported to the president of the C&MA. FR A ECSRIER S4a (S Ti% B TsiEm e
B o FrASXEEHEREGINEAEETE & -

3.3. Relationship to Employment - HREi{e{ER (%

3.3.1 In the case of an individual employed by a C&MA entity or by a district or church entity
(referred to herein as employing entity), i H C& MA FrfE it @ e Zrartéts (fEA
B R (E%RE ) EFHHY A1 where the ecclesiastical authority determines in their
discretion that it would be just to do so, the ecclesiastical authority may place in abeyance
immediately the license of an individual licensed by the C&MA where: Z5Z@r & 5458 T 1EH
EEEARNEN T - BEE R IR RHME L e 8 T C&MA FERHIE A B -
HATRIEE

3.3.1.1. An allegation has been made that the individual engaged in conduct that
may give rise to a charge or disciplinary proceeding (regardless of whether the
individual is then subject to a charge or disciplinary proceeding) or against whom a
charge or disciplinary proceeding has been brought, or [RI{E] A7 5 E#SZEFeHEE
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ORISRV R T (HEsmax AR e & IEAVZ EHEZESEC /) - BEsde
fEfEBEC R TR T - 5

3.3.1.2. The ecclesiastical authority has reasonable grounds to believe that the
individual engaged in conduct that may give rise to a charge or disciplinary
proceeding. & & 55 S AV G BB TIEE nae g 5 45l i
Je& ST Ry o

3.3.2 In deciding whether it is just to place the individual’s license in abeyance, the
ecclesiastical authority may consider: 1 E & B EHHE (- {E A EhIEHS » g g Fa LI
[ DL 4

3.3.2.1. Whether dissension is likely to arise if the individual’s license is not placed in

abeyance, 7 HAE A\ UIEA W 1 > BREGF RS EEA 71,

3.3.2.2. Whether the individual’s licensed ministry will be seriously impaired if the
individual’s license is not placed in abeyance, 75 EA{E A\ BIE A HEETHHE 1F > BIAE
FHEYHARNHGE LEImERE

3.3.2.3. Whether it is necessary to place the individual’s license in abeyance to
protect the freedom of witnesses or to guard the course of justice, or 5 &3 ZEE

(B ABERERHZ L - DIORGERE A 2 H B N3 2 2R

3.3.2.4. Any other factors that the ecclesiastical authority considers relevant and
appropriate in the circumstances. 2 & & J&ja0 S LS E L T 75 25 AT
RATIEENZE -

3.3.3. Where possible, the ecclesiastical authority shall consult with the individual’s
employing entity before placing the individual’s license in abeyance. fEF R EEHYE L T » 2
' EEEERHE LR & TavBE 2 Al BLH R MRS AT © Where the
ecclesiastical authority has placed an individual’s license in abeyance, then for the period of
such abeyance, the individual shall not be in active ministry; 2y & & 51 =8 F A - H9{E A
NIRRT (R 1% > AFERCHARA M » 2 AR 1SHE(EIAR © the individual shall not claim
the status or any functionality that comes with their licensing; “R 8& F DL LB A7 Y b A7 FITh
SEBEMBELE 5 including speaking of themselves as being licensed and the employing entity
shall immediately suspend the individual from public ministry activities and shall, £155 5 f#
HOARHRA » (& R TL R (5% A2 A 3L THYEE) where possible and
appropriate in the circumstances, continue payment of the individual’s wages and benefits.

FERJRERIEE VB T Sz N LAY TENHER] -

3.3.4. Information presented in the disciplinary proceeding may be conveyed to the
supervisor(s) of the employee and may affect the employment relationship independent of
the disciplinary proceeding. &2 FHIE R AIREE 2L B LAV EE - BIEZETH
R~ 2B ER - (HIVA nTRE 2 8% B TELHAVRE (% © Also, the information
may form the basis for a charge or complaint under another C&MA policy or regulation. [5]

% > BN GCEEPIEEA A RER RS —H C& MA BUERBUEN FHIFEEAE -

3.3.5. Anindividual subject to a charge or disciplinary proceeding may be immediately
suspended from public ministry or subject to other personnel action as determined by the
employing entity (which in some cases may be the ecclesiastical authority). 57 £Jf5#2caiat i3
Je 3 Y B A AT AR 1L RIFE T Y S8 LR = - Bz IS EE E B AU 8t 7 =X
Frs 8 (EHELEEN TRERgERER) -



Article 4 - Procedures for Disciplinary Proceedings
%4 R—HE R

4.1. Allegations and Confessions 532414 4

The disciplinary process is initiated when a formal allegation of conduct subject to discipline is
submitted to the appropriate ecclesiastical authority either in person or in writing, or when such
conduct is confessed by the offender to the ecclesiastical authority. & [EFF5E LI E R A E
HIEX TG E R  SESERE AT E RSN IEN - &R (FE LRI - Normally
an allegation should be presented by at least two witnesses (1 Timothy 5:19), but there may be
circumstances where an inquiry would be initiated on the basis of one person’s allegation. #HE » 15
Pe/DE M A AT (FREKATE 5:19) » (HEEFEENT » TR SRS —E AR5
{HEF4AEHE - When the allegation is submitted verbally, the nature of the offense shall be recorded
in writing and signed by the person(s) making the allegation. CIGEFE 5105 » JETEAVAHERESC %
2 WHEEHIEZER A ZESE - An allegation is not properly submitted if it is not a basis for
discipline (see item 2.3) or if the accused person is not subject to discipline (i.e. does not hold a
worker’s license). WIERFEFER ZRIBACEAVTES | (2R 2.3 ff) ST ARZFIZENL
W (EIAFFEETER) - AR g ER e -

The person making the allegation shall receive no retaliation or retribution for a report that was
provided in good faith — and that was not done primarily with malice to damage another or the
organization. $E Y AN G R H e RAVER AT E TR b2 BT H BV 5 - LR
SEETRE - MAEIEE Ry T SR A B ER T (F ST -

Any person(s) making false statements in submitting an allegation or providing false information in a
disciplinary proceeding may be subject to discipline or other actions at the discretion of the

appropriate ecclesiastical authority. FE4HERLFef » FE T AL B HE SR (R ML - e
1 8 R R Y SR 78 <

When an official worker or worker emeritus confesses to the ecclesiastical authority, in the absence
of a written allegation, the authority will initiate an inquiry to determine whether the confession is

complete. (T B TEURIKE LRAEE FREIEN - (DA FEEHNERT - ZEY
eF a5 B DAMEE HAARSE S AR S ot 2 -

4.2. Inquiry &

Reports of actions by an official worker and workers emeritus warranting discipline will be subject to
a preliminary inquiry by the appropriate ecclesiastical authority or designee (the inquirer) to
determine whether there is basis for and/or evidence supporting the allegations. &t¥HE{o[{EHk &S
THIERR B THYERE R REENZ B ZIRE G #TyriE - DiEeHishZE
BHEBER/EA ST FF o Such inquiry shall be done in a timely manner. [HFEEE 5 K BEfth i
(I

4.2.1. Preliminary Interviews /)20 HI 55

The person(s) who brought the allegation of sinful conduct (the complainant) will be
interviewed to ascertain the facts and to clarify any portions of the allegation. $ZtEf5#J29E
RN (BN RHEzeRs) - DIEHBE WS B R L{T4HE] - The person
conducting the inquiry may interview other persons as necessary to determine the veracity
of the facts related to the allegation. #E7TaH& Y A F] LIRIE T A eHHA A > DUifEE
BISPER RIS E 2 BREN: -
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4.2.2. Interview with the Respondent Hi~Z 5/ 3 TH X

The person accused of a disciplinary offense (the respondent) may be interviewed regarding
the allegation as part of the inquiry process. {F & BFE > YiePE L aci@BEE (FHEET
A EFRHEEEK -

An oral statement of confession, a statement of intent to resign one’s ministry, and/or return
their license to the C&MA, or an oral decision to immediately resign one’s ministry and/or
return their license to the C&MA, will be noted by the inquirer and recorded by the
ecclesiastical authority; FCITHRIIERERH ~ g¥iBE R - FI/8CR[E] C& MA By » S15H
TLETAE B/ BERE] C&MA BRI - 15— DI RO E P e i 2 4 1 ECAHER
M2 e & FECst e #E - however, the ecclesiastical authority may continue the inquiry
and/or investigation process as outlined herein with or without the cooperation of the
respondent. {H/E » {EAECLAWALT AWNE G § - ZGE 5] A HE R/ 50 &
HFE o Aresignation from one’s place of ministry or return of license to the C&MA, while a
disciplinary action is pending, shall not be given effect until the church has fulfilled its God-
given responsibility to encourage repentance, attempt the restoration of the respondent,

and bring the disciplinary process to an orderly conclusion. Z{ & EET L%Eﬁ%ﬂ’jﬁ%&; )
RISEIUIEE B0 - BB R USEE T ARG IR ~ RIEREUA Fei4c s 77 ESES =N ]
1TIELEIE - JUSEEAVIR G IR e a2 - HUIRTORTRELS C& MA o

4.2.3. Dismissal of Allegation EX[O]F54%

If, after the preliminary inquiry, the inquirer determines that there is no basis for and/or
insufficient evidence supporting the allegation, the inquirer may inform the complainant that
no further action will be taken. #E{7#]: 5 F"ﬁ?ﬁ ) M BT E A TR B A/ BEE 15
PR - R AT AR S FEREGE— 1 TE) -

4.2.4. Response to Confession [0| fE#E 1Y af A VSR

If the inquirer determines that the confession is complete and if the ecclesiastical authority
judges that the offense is subject to a reprimand rather than a more serious form of
discipline, the ecclesiastical authority may reprimand the offender and initiate a restoration
program. 5 ) M EHEE AT AVRRSEE TR MG E R HE x5 E L 2 F5E
BIMAEZEE R ENALERE Y - B ER A BRI FILIERE N A HBERER - If
the offense is of a more serious nature, the ecclesiastical authority may move directly to a

disciplinary hearing. & HIE{THYIE S Ryt - RIS & ol AE BB TR -
4.3. Investigation SH&

When warranted, the appropriate ecclesiastical authority will appoint two or more persons as an
Investigation Committee to conduct an investigation of the allegation. It is wise to appoint a female
as a committee member when either the respondent or the complainant is a woman. WAEERE > 5

W e & kM Eam R (EECRE L B BIERFEEZ B S » DI ZETHE - S HEsidt
ALY - B2 BREE S - The appointment of the members of the committee
will be by letter and a copy of the letter will be provided to the respondent and the next level of

ecclesiastical jurisdiction. Z B & i B 1V aa i LAE T 2VETT » (S RRIARHZR LA B R AT T
—4R B A\ ZEEHEE - The investigative process may include: S & EFZ o[ GEELHE -

4.3.1. Interview with the complainant(s). B3 A 28

4.3.2. Interview with the respondent. B 5 F A AT EE
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Prior to the interview, the respondent will be provided with a written copy of the allegation
and informed of the right to submit a written response to the allegation. fE#E/THRISSH] > #%
BEFANBREFEENEmEE - Gt/ A R T HEN S E - A
Christian advocate may be chosen by the respondent to provide guidance and counsel in the
preparation of their reply once the respondent has received a copy of the allegation and to
accompany the respondent to any interview. #¢#&5F A °] DUEEHE — 2B BB E S - (FUX
PSP RIA S R HAR AR EAEE - REFHMMIREE - B E A 7] DR EH
FE AT o

Unwillingness to appear at a scheduled interview without acceptable reason will be noted in
the report. AR A AIHEZAVE 2 B T » #HSTFANBRESIIFENTESE - R &
SCEE(FZE - The ecclesiastical authority shall continue the investigation as outlined herein. B[l

[EHALFANFRE 2N S - 28 E B EESE IS AR &R -

4.3.3. Interview with witnesses identified by the complainant(s), the inquirer, and the
respondent and other witnesses requested by the committee. EA#Z B &3 KAVEE A ETT

MK - B AR ~ SEE - $EETA - RHEMEEANEE -

4.3.4. Review of any written statements provided by the respondent and any documents
presented by the complainant(s), or any other person identified as having relevant
information. A% B A5 AR YT {nT 35 1A BH DA R 35T A2 HH B AEART AR RS B S
SR A B AR - -

4.3.5. Collection and review of other documentary evidence relevant to the allegation. U %2

e Bl B2 A BRI Y HoA S (s

The Investigation Committee will determine the scope of investigation. Interviews with the
complainant(s), victims of the alleged wrongful conduct (if they did not submit the charge), and the
respondent will be conducted by at least two committee members. & B @G HEE T EH#E -
BUSEETA ~ #EETA - DU AR AN EfT RV EE (WRMFTLARDTER) 89
= B/PEHWELEE DK E (T o Recordings may be made of any sessions of investigation with
the full knowledge of all participants. /EFTA S BLIE S & T REIVIEN T » A Alalsk LT &R

& o

The Investigation Committee will prepare a written report of the investigation including a summary
of evidence relevant to the allegation. Fi&EZ B @B EH (D EEFETIRE - OFEHEIEEAEREN
SBIEEEE - The report will outline specific charges substantiated by the evidence and
recommendations. 2% 15 BRI EE I AN s A aH S Ry ELBa Uz - A copy will be provided to the
respondent and the ecclesiastical authority. Bl A4S # SR ARZ g8 5 -

In the case of sexual misconduct, investigators should note in their report whether or not there was
also a violation of power and trust by the official worker or worker emeritus (as outlined in item
2.3.9). WMRFBAEMNETR  FHEABEEHFSFERERE TEORIRA B RSB THE
TIFEERIEG] (4058 2.3.9 €iffat ) - If two official workers or worker emeritus are involved,
the investigators must note whether there was a power differential between the two
(supervisor/supervisee, lead pastor/staff pastor etc.). & B4 L E (TR E TEEEKAE > Al
HENBWVAEEWNE Z FEOFEEIER (P TEFEL &R/ E e
%) -

4.4, Response to the Investigation 1587y o] FE
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Upon receipt of the report of Investigation Committee, the ecclesiastical authority will take one of

the following actions: U & Z B R E1% - BEERBRHRIEITTE)

4.4.1. If it has been determined by the Investigation Committee that the allegation is
unsubstantiated, and there is no reasonable basis for proceeding with a hearing, letters will
be provided to the complainant(s), the respondent, and, if appropriate, personnel who had
knowledge of the allegation(s), informing them of the decision to dismiss all allegations. %15
FE LB FHEEZIEEOSANRE - W B9 S HETEERE - AlEEiETA - ik
A PUR CAISARIES ) FIEHE A AN BFEH S © The ecclesiastical authority shall
ensure that appropriate pastoral care is provided to the respondent. &5 At ERUE T A
a1 - G E RIEMRR AT AR EERHOE -

4.4.2. If it is decided by the Investigation Committee that the allegation is substantiated and
that a formal disciplinary hearing is warranted, the appropriate ecclesiastical authority shall
appoint a Discipline Committee. IR FHEZ &R ATEIERL - W EKAETT IEAVALE
256 AlHMHEN A ERTa—ELEZEY -

Article 5 - Disciplinary Hearing
55 iAol e

5.1. Discipline Committee &3 EZ 2

The Discipline Committee shall consist of no less than three members. The ecclesiastical authority
shall appoint the members of the committee and may fill vacancies in the committee as necessary.
LEZEEIKEANEIN =4 - BEERETGZEGHE » W IRBFEZREMEZE G|
HYZEEE - The ecclesiastical authority or appointee shall serve as the moderator and will provide
copies of the following documents to each member of the committee: the written charge, the
written response statement, if any, and the Investigation Committee’s report. Zy&r & Sl E (&
JEVETRR - WL TSR ILGE R B G EER S © stk - FHEEERH (A
B) -~ UNEEER S - If the charges are undisputed or admitted, the hearing may be
limited to specific matters of response, restitution and restoration to full fellowship with Christ and
the church. FHE1E M SRR B - BPEaEHY HAERL A RN B Er ol fE - BHEREIR, 2
B EREEZ e S —HJEZE - The Discipline Committee will make decisions by majority vote
and determine its own procedure as consistent with this Policy. 42/#Z E @B LI EEERE » H
TEFFIERFEARBUIR Z FUE °

5.1.1. Moderator 3% &

The moderator will be responsible for the orderly conduct of the hearing and may rule on all
procedural questions and questions related to the admission of tangible evidence including
witness testimony subject to reversal by a majority vote of the committee.

ol 2 RIS E IR S DUE P T M A st F AR i PRV R DR BT B SRS
BABRIFREELER » Pl S ASERIEES - FHEEG LIS ES -

5.1.2. Secretary fhE:

A secretary will be appointed by the moderator to keep accurate records of all proceedings
and to preserve all documents submitted to the committee.

TS — M E - DUREFTAR IS IR CAEZ B G HIATA U -
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5.2. Scheduling the Disciplinary Hearing ZZHF4C {H Plzg &

A disciplinary hearing will be conducted as soon as possible after the appointment of a Discipline
Committee. {Fep4l R E@1% » EREDPUEITAEIESEE - The moderator will schedule the
disciplinary hearing at a date and time mutually agreed to by the respondent and others participating

in the hearing. FERF S TS AMSNEET A BNEE - ZLPMCEIESE G 2 HEIFIGERE -

If the respondent is unable to be present at a scheduled hearing, the respondent may request to
have a Christian representative appear in their place or may request a rescheduling of the hearing. %5

PACF A E L E THEREEE S - TR SR LB — 2R EETRMEE - AT DAZORE Rk
pE=s @ UHEE] o Unwillingness to appear or be represented at a hearing without acceptable reason
may be considered an admission of guilt. 1£¢ F] BEZAVEREH 2 BN T » #5008 AR FE e ] 4
5 7 5E - The absence of the respondent or a representative at any hearing will not prevent the
Discipline Committee from proceeding with the hearing. fE{F{o[fEzE | » FELGHZE AT EHMA
KHVHE - fEZEGHGEETES -

5.3. Participants B3
5.3.1. Persons Present {F35 A}

Persons present during the hearing will only include the members of the Discipline
Committee, the reporter, the respondent, and one witness at a time while testifying. J&z&HH

il WSRO ABEEELEZETZE - #5 A - ST - FI—Hi8 A  The
spouse and the representative for the respondent may also be present while any testimony
is being given. FEHHE(a[FEEERF > FCBAIE R ABLFEL T LATESS - At the discretion of
the Discipline Committee, the complainant may also be present. FH4 T B VG LE >
TR A DRSS -

5.3.2. Reporter = A

The investigation committee shall choose a reporter to present the findings of the committee
along with any witnesses and documents relevant to the charge. Si&Z: & & ESEE — 488
EAELMZE EGHEHELER - DUREBSPEARIAVEREE NS TS - An effort will
be made to present only the witnesses and documents of greatest relevance to the issues
raised in the charge, both favorable and unfavorable to the respondent. i REEF AH
FEREAR] 5 NFEIR IS EERVEEYIFIEE A - If possible, repetitive

testimony will be avoided. The reporter will be excused prior to final deliberations. %175 1]

B » MBS EENR - B8 NEEAFER ARz lE T -
5.3.3. Respondent #5#5F A

The respondent may recall witnesses presented by the reporter, call additional witnesses,
provide additional testimony on their behalf, and/or submit a written statement at the time

of the hearing. #if & E I AHERE N KAVFIAERE A » EREBMMHL A NG
/AT s SRR E M A - The respondent will have the right to appoint a
representative at the hearing. % FF RFARE(ERESS & EEan—H A% -

5.3.4. Witnesses 5 A

Witnesses may be examined by the reporter, the respondent (and the advocate for the
respondent, if any), and one or more members of the Discipline Committee including the

moderator. 55 ABCE# 2 S A~ R A (DLNHHESER ATERE N (W0F) ) ~ DI —
EskZ stz ESR E (BFEEHE) &R o One or more members of the committee
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(usually not the moderator) may be selected to question the respondent and any witnesses
on behalf of the committee. FLUEIE—([H A (EHZEGRE (BEAEHRE) KAFEZE
=g A ESEHHGET ARG A -

5.4. Evidence £5845

Along with witness testimony, the committee may also consider relevant documents, the report of
the Investigation Committee, and other documents submitted by the parties. [fs5 AAVEEZGIS » &

TEFFELHTAAER U AEZEERS - URESES RS HM S - Tape
recordmgs and other types of magnetic and/or digital recordings will be admitted as evidence if the
recordings had been made with the full knowledge of those giving testimony or being charged,
recognizing exceptions may be necessary at the discretion of the Committee. Z{F(a[fiiT #E S A0 EL
MR AIRE R/ B 8 A NEHHEF AR FIERVIE L P ek > RIS E8EkG g
{ERietE - ZEGENBERHIIMEN -

5.5. Record of Proceedings FfF S0 5%

The report of the Investigation Committee, the conclusions of all disciplinary actions, and all records
of actions relating to the suspension of license and/or the expulsion of official workers from the
C&MA shall be forwarded to the president. FiAHE R S YIRS - &R AVSESR ~ DA BT
R - FI/EE C& MA fifE B THRIRVFTA LS » HERSHERGEET TR -

5.6. Conduct of the Hearing JE55 & (Y7

5.6.1. Both the reporter and the respondent or advocate will have opportunity to present
evidence, summarize their conclusions, and respond to the evidence and conclusions of the

other party. # 5 AFIHALET A (SREEN) B A SRS - BREAGEEHSSR > =
2 — T AVEE B 4S5 E O] - In circumstances where the person subject to

disciplinary action has confessed, and where there is evidence of genuine repentance and a
willingness to submit to a restoration process as outlined by the ecclesiastical authority, it is
permissible, with the consent of all parties, to omit unnecessary procedures. 57 Fl|40 13

Je T IR NUEREE TR - I H A TR R IBNGESIRNBE 2 8 & B nE
JFREF? - HEstRefE S T REHIIEN T > Al D EHIRER? -

5.6.2. Members of the Discipline Committee may question the reporter, the respondent, and

any witnesses. &L= S GNE A IR F A - BRI - FAUEMEEALLR -

5.6.3. The Discipline Committee will render a decision on each charge. 42{#Z: B &/ it 518
FEPEMHE A E - A majority vote is required for a decision of guilty. {EH A B2 HJAFEE
SEEERIFRR o At its option, the committee may permit a written summation by the
reporter and the respondent to be submitted within five (5) days of the hearing but prior to

any deliberations fEJERE & 1& 71 R NS FIE R Fak Al - Ze B o] LIBT3 5 AN IHH
AT AT S IR

5.7. Judgement of the Discipline Committee 40 {HZ% & @AY

The committee will submit its decision in writing with respect to each charge and the discipline to be
imposed and will advise the respondent of the right to appeal and the process to be followed. ZZ &

R L RS AR i IRV AC R DA P RS HE - WS R AT A _EaTRER S
HIFEF> o Each member of the committee will sign the document and a signed copy will be given to

the person(s) subject to discipline. Z& 8 &V EHERK B EEE U 344 - W SRR L4
ZECERAITAY A& o A copy will be forwarded to the next higher level of jurisdiction. Bl A& 25 £
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T =4k AV #EE o The committee may announce its decision at the conclusion of the
hearing or later in its written report. & 8@ 0] D) friEsg e st RIS el E MW E P EALELE -
Usually, the committee’s written decision will be prepared and issued following the conclusion of the
hearing. i - BERS G4 HI% - ZE G IAEGERP A -

Article 6 - Determination of Severity of Discipline
FNR-AC R E R EATHEE

The facts and circumstances of an individual case determine what discipline will be imposed. A~ [&]{[]
EREC R 7 FEFEIE HAE 22 2 BEMIE LN E © If the offense is isolated and considered relatively
minor with no actual harm to others, then a less severe discipline may be appropriate. 15 $5¥2EAY3E
EINILAYAE B OISR EFREE - BESAVALERRR 7 B2 G < If the offense involves
flagrant misconduct, maliciousness, gross rejection of Scriptural principles or C& MA doctrine, failure
to submit to constituted authority, repeated incidents, or a pattern of wrongful behavior involving
harm to others, then more severe discipline may be deemed necessary. ZIEILITEH K AN\ RHI AR &
Th -~ BE -~ SUERELFAIR C&MA Y F - BCrARTEE . R - SURBIURIRAISE -
B BB NGB RG E A AT By » AT RESS T S B JEAV4CHEZ 77 < Evidence of remorse and
repentance and a genuine desire to change, especially if occurring prior to the disciplinary
proceeding, may be grounds to opt for a lesser penalty. &4 ~ 15 « DU S H O E IS

E o THEHBIELCHEE IR Z BRI > m] Rt N ARSI - In determining
the discipline to be imposed, the Discipline Committee will seek guidance in Scripture and through
prayer, and will seek to promote the purity and faith of the spiritual body of believers while striving
to promote growth and restoration of the erring believer to fellowship with Christ and the church.
BT ETMECEE R > FEoREKHWIEE - Bilesd - ZEgBIKEEEIEEE
REASHISIIEAE 0 - [FIRFES T E B USSR E EAE IR M ML B R B vy 2208 (% -

6.1. One of the following forms of discipline will be imposed for any offense for which a person is

found guilty: Z2EIH I A HSE » FEEREULL T —FE4CERE 57
6.1.1. Reprimand 8 &

This is the lowest degree of censure and consists of reproving the offender, warning the
respondent of their guilt, and danger and exhorting them to a more consistent walk with the
Lord. FER B RIZEHVALHHES - BfEETILIEE - BEHER AHIEHIIEENE

E DR EN AT S EE B E BXEX[E]{T - The respondent’s relationship to the C&MA is not
impaired. #7R:5F A BT K EE SR G A 25228 - Disclosure of the reprimand shall be
at the sole discretion of the ecclesiastical authority. \FHiE B EHZ @ 5 H L E -

6.1.2. Probation I ZZHA

N7

Where the respondent has been found guilty of a violation of Scriptural moral standards,
imprudent and unchristian conduct, or of repeated defiance of constituted authority, or of
charges that may need the passing of time to determine whether there has been true
repentance, the respondent shall be placed on probation for a period of time to be decided
by the committee on discipline. &5 5T N 7 | BRECETEITAE ~ FHIR S SR
EEERIIT Ry ~ SRS IEGAMENEREE - IR 2 g — RIS R E T A &
HIEM - SN - g AR 2 282 2B IIRBGSERE gl
7E ° During this period the license is retained and, if possible, the worker’s employment will
be maintained. fEEHAR] - B & TIRGRIHEIG RS - fEAJREAVIEI T - H B TTAYE)
JEARRL A -
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6.1.2.1. By probation, it is further understood that the respondent’s ministries are
confined strictly to the local church. iFEEIZZHE » FLEEE— TSI HE T A B
BT Ry E it Zr& i o Inthe case of international workers, the scope of
ministry will be determined by the regional developer in consultation with the field
leader. HfAEIE B T - HETHYHEERF it &2 E AT A (regional developer)
BB I S i P E

6.1.2.2. During this period the respondent is to walk circumspectly, proving
himself/herself before God, the Board of the local church, the district
superintendent/ regional developer, and the president. {FFLHAR - #7537 A fERE
THITE > [ b7 - EMAENESY - BEE/ MIEHEET A (Regional
Developer) ~ fIEEE g Ki&HH CEZKEIEAFL -

6.1.2.3. Areview of the respondent’s case shall be made at the termination of the

period of probation. B ZZHHZE el - FESFHHEER A EF R IOEI TR -

6.1.2.4. Disclosure of the disciplinary action shall be at the sole discretion of the

ecclesiastical authority. &C{EFE 712 GIERH AR » AIHBEERBETAE -
6.1.3. Suspension of License #T{EZ &1

If the respondent is found guilty of a violation of Scriptural moral standards, continued
insubordination, or if the nature of the offence requires their removal from public ministry,
the respondent shall deposit their license with the district superintendent or president and
resign from all ministry appointments for a period of at least one year. QISR =F A H) &
[ZEELCETERRERE ~ FFEA IR e < - B TR E R R T AR A AL
WA AREE BB E s E B & RAYRE[E TR R (R - [FIRF R BT A
Trafir o =R BHA 2 /D —4F - The suspension may be removed after there has been
evidence of true repentance and a request for spiritual restoration. Z #5757 A B IF S

TOAERFEAVRRER: - SEATHUAHESIRZ =M -

When an individual ordained by the C&MA has returned their license, and circumstances
arise that would normally warrant the initiation or completion of the disciplinary process, &
H C& MA Z57HY & TACHHSET - BCE(EMIEN T TR @ GE O A2 - but the
C&MA no longer has direct authority over the individual, it is within the purview of the
ecclesiastical authority to recommend to the appropriate Ordaining Council the withdrawal
of the individual’s ordination. {H C& MA F,@ 5 B %% B T HIRERRIF » HZrer s SE
FEHRERTGEN - i E VRS ERRCSEZ ANJZIL 517 - A decision to withdraw
an individual’s ordination will be automatically appealed to the next higher level of

jurisdiction. SHIEIE AR 17 ST AT ARSI T — (S 4 R -

Disclosure of the disciplinary action shall be at the sole discretion of the ecclesiastical
authority but shall include the official workers in the district of the guilty person (the home
district and region of service of an international worker). 401 VI B EFRZ & & B4

ERVIEE > IVEFUTREPTER R (BIPR 8 TAVRTER IR B &S AT E T -

The ecclesiastical authority shall inform the president who shall inform all district
superintendents and regional developers. Z{ & & [SEEN EEO T E > EEO Y EINE
FHIPTAEEE MR E &5 A (Regional Developer)

6.1.4. Expulsion Fa[E
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Where the respondent has been found guilty of a violation of Scriptural moral standards, or
of promulgating doctrines contrary to the basic tenets of the Christian faith as set forth in the
Statement of Faith of the C&MA, or of any other items listed as offenses, and has
demonstrated no evidence of repentance or change in willful and continued defiance of
constituted authority, the respondent shall be dismissed as an official worker or worker
emeritus and shall surrender their license removed. 7535 ¥ #5757 ASEE 32 i B2 4% i 18
BHT Ry » BUENR ISR EEEG 2 (SR Pl SHe S (IEA R R - #4ET
NS RAUSEE - ERARRDEIERN » RZEEMNEEETTENERES - #
KT ABLERE A ENE R EE AR S TEZRRA BN - WIESH
% - When this person has been ordained by the C&MA, their ordination will automatically

AN

be removed. All contractual agreements with the C&MA shall be null and void. ZIEIEE &
TEKREEGAHELR - BRSO REE: - FraEinE K EE g iR g

The ecclesiastical authority shall inform the president, who shall inform all district

superintendents and regional developers. 2y & & S fEBAIE EE S £ - T HEIGEBA
Fra @EEFI S 28 & 5 A\ (regional developer) - Further disclosure of the disciplinary
action shall be at the sole discretion of the ecclesiastical authority. 407 7 HYHE—F 3 55

[ERHGERBTHRE -

6.2. In addition to, or in lieu of, the above penalties, the Discipline Committee, at its discretion and in
consultation with the local church Board of Elders, may impose requirements on the terms and
conditions of the guilty person’s employment, including but not limited to personnel action such as
adjustment in job duties, transfer, demotion, or reassignment, disciplinary action, and/or immediate
termination of employment. (& F#ETR0IL - B0 FAETRR - 4R E G RIEEAE REH
FhhE - ATEHESE A THYE A RCRIAi R tEFERY &L - A0 - BiRmZK » B ((EARFRR)
NEEFEE) - PIFEEE TR - 358 - FEREGETE - &0E sy - A/E0rRIE% g -

Article 7 - Appeal Process
57— EFVER

7.1. Appeals may be made from any decision of a committee on discipline to the next level of
jurisdiction. fR{5Z% B GHYACER D AE - ZEFEARER N —4EEE B L5T - The basis on
which appeals may be made include penalties that may seem too severe, the violations of the rights
of the respondent to a fair hearing, failure of a committee on discipline to recommend the
restoration of the license and privileges of the respondent after the designated term of probation or
suspension, or a faulty designation of the offenses of which the respondent has been found guilty. &
DIFRH ERREI iR EFE: SRR iR ST45 SR B S - B AR R = TSR A
TEREE S A TERIRER] - SR B g RAETEMRET N E e E B R - B E R H
HOFIRAAE - BT A SERVSEITIR N T SE3RTEE -

7.2. Appeals shall be made, in writing, not later than 30 days after the verdict of the committee on
discipline has been rendered or the respondent’s failure to respond to overtures concerning the
restoration of rights and privileges. EH AN _FEFH A B ELEEZEESFEHE AR =1KN
FERK  BAE AT ARG B () R RERY 22 FEE HE BB RTS8 B -

7.3. The secretary of the Discipline Committee shall forward to the ecclesiastical authority of the next
level of jurisdiction to which the appeal is made, a copy of all the proceedings of the committee, with
copies or originals of all correspondence involved with the one making appeal. 40{EZ% E @ P EFEE
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HTBZEgFAERFNEIER - DUEL EFF NARINFTE B ZRIASOER » B E5T
T —4R A4 BIHI2& &S » The body to which the appeal has been made shall review all the
proceedings with no additional evidence or testimony permitted, unless there exists exceptional
circumstances. 2t FIFHVBIESRAEFTAET - BRIFERIAEN - SRS AT HAN S
$EE=E3H - This appellate body may vote to sustain the lower body or, to recommend a lighter
penalty, but in no case a heavier penalty. % FFF#E AT DI SR E—4RAVE TSNS » B0
ST (HEBREENNEEEE ST © It may refer the matter back to the lower level of jurisdiction
recommending another hearing for the offending party. 77 °] DU REAR [0 Ay 5] A S HE & R
H o ISR T — R -

7.4. If the respondent is a licensed district or international worker, the appeal is made to the
president or, if the president participated in the Investigation or Discipline committees, the appeal is
made to the chair of the Board of Directors. A5 H3T A E RIS SR E T > EEEiE
FREN E - EEEGE RSN THENCEZEY 0 FITAIRESE EER - if the
respondent is a C& MA National Ministry Centre employee or officer, the appeal is made to the chair
of the Board of Directors. 15 # SR AR C& MA £ T 9.0, (C&MA National Ministry Centre)

e B R - EETRIE R EEE LR -

7.5. When an appeal is granted and results in a decision being annulled, and where both parties were
licensed workers, the discipline case of the other licensed worker will be reviewed automatically. &
TR AR RS EE R 0 I HEE AN E T R IR AT - IR R TV EE S
HEEIGETER -

Article 8 - Restoration Process
25 8 k- 1B AEAE -

8.1. Throughout the Scripture it is obvious that God does not allow sin to go unpunished; £ E24& Y
gy > [ROAEEM 75N MEFSLIEE H#E A4 o however, the Bible also clearly illustrates that
God's agenda is much larger than punishing those who break His commandments. ZA[f] > B2&& 7%
R EYETEEE R RBETI LB KGR an Y N B2 K12 < He is always willing to forgive the
penitent and to bring full restoration (Psalm 51; Isaiah 57:14-21; Jeremiah 30; Hosea 14; Luke 15;
John 8; 2 Corinthians 5:18,19; Galatians 6:1). 7 482 & & A I A At FIRT sk e 2 Ve
A (575 51; AFEandE 57 © 14-21; ARFPKE 30; (a5 3 14; BEANET 15; LVEtES 8; EMhf%
%E5:18,19; jpfirkE6:1) - Toreflect God's attitude, we must diligently work to restore
those who sin and are disciplined under provisions of this policy. We must also balance our concern
for justice with our own need to forgive so that the purpose of discipline is accomplished. & T 5%
AR B HSS TIEIFRBEIE IR DL Z BETHE R AL AR A« FRITEFEZK
ANFEHOETRR R R Z MG - IE A ERAVRAAH -

8.2. In the event the respondent is placed under discipline, the Discipline Committee shall appoint a
mentor to provide pastoral care and counsel during and for a reasonable time beyond the period of
discipline. {IRHHEETFANZEIGLFE Y - LEZEGIETa— X EE - A0 7 B K
1% BALSEE IR CE NGRS - Prayer shall be sought on behalf of the respondent from
those who are advised of the discipline under provisions of this policy. IRIEARFCRAVIRE » Fia %
LB BB AT EEESE PO RIUEE -

8.3. At the discretion of the Discipline Committee, the offended party or parties may be invited to
participate in the restoration procedure so that they can work through the necessary steps to

forgiveness. &L Z B & AIRVIHAE BEE —(E S M2 EEHSINEFLS - S IS LY
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TIEEEHYLIEE - This step is particularly important where the offended party is the church
body. WRZEN— TN ERE > BV THEZ -

8.4. At the conclusion of the period of discipline the Discipline Committee shall make a
recommendation regarding the suitability of the respondent returning to ministry. fE4C1EEE 77 HAR
G o SCHEEZE B GBS IR B T {F B & HIEHS - Where the restoration
process is successful and where appropriate within the bounds of policies, official statements and
guidelines of the C&MA, the Discipline Committee shall recommend that the respondent be given
opportunity to return to ministry. X1IRAG AR FFRICE) - M HERDIERIENE R EEERIECK » =
2~ FOSTR O R B gERTER - ST AERE RIS -

8.5. Reinstatement to a position of ministry in the C& MA is not assured even if an individual has
satisfactorily completed requirements for restoration to fellowship. B[I{EE52 5k T 18 [E B FAYE K
FEETFATE N ZE KN E E AR A REERES LUK - The committee may determine that the
person’s conduct was so heinous and/or their attitude so contrary to Christian principles that
reinstatement to licensed ministry or other public ministry is not possible at any time. & B & 0] §E&
TERZ AR IR BB R T VB B CEN R A > DB EA T REE BB S A1 TG
G EEEE{S o In the case of an official worker or worker emeritus found guilty of sexual abuse of
a child or vulnerable adult, by either a Discipline Committee or a court of law, there will be no
possibility of regaining a license for ministry in the C&MA. ¥} EZ B @ el A e e B HET TS
AR NE MR RE R 2 (ER B T BRI A& > MAFTRER PR FHE C& MA BT {E [ H SRR -

If the discipline committee determines that the person under discipline will not be reinstated, the
committee will inform the person in writing giving the reasons for non-reinstatement. QIR 4FHEFE

e /HHER - ZEG/KLUIFEREEHR - WHEHAERZHEH -

8.6. Restoration will not involve an agreement by the ecclesiastical authority, Discipline Committee,
employing entity, or any other person involved in the disciplinary proceeding to withhold information
concerning the proceeding, including the results, in the event the restored individual seeks a new
position with the denomination, district, or C& MA church entity, or a supporting organization of the
C&MA. [BFHIBIE A REAT AWk - ERAEER - LEZEE - B - SHEEREFD
A& - BIFRHVEEINAERE T ERZLENEE  BIECEER - S REEE C&MA
Ba - W& - ST = A R A AR SRS ORI A Y e BE -

8.7. The results of the review at the conclusion of the period of discipline shall be reported to the

extent possible to coincide with the disclosure of the disciplinary action. 40 R HA4E RIS AV #4551
JE BT 1R B 77 e R —[F] T LR -

Article 9 - Care for the Offended
%9 fR-legE A

9.1. God has great compassion for those who are abused or oppressed (Ezekiel 34:16; Isaiah. 61:1-8).
A AR EE A B ER A R AR AL ERYVIR I 20 (DAPE4EE 34:16 5 DI niE 61 ¢ 1-
8) o

9.2. Whole communities are impacted by offenses committed even against one person (Acts 5:11; 1
Corinthians 5:4, 5, 6:1ff). BIffi2 & HiG— A » BEHEH &I HPZE (4 5:11 5 B A]
£5:4,56:1ff) -

9.3. The Scriptural pattern suggests that the offended is to be involved in the discipline and
restoration process of the offender (Leviticus 24:10-23; Numbers 5:5-8, 35:19; Deuteronomy 19:11-
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13). EHERA T > 2FAFS LR ENCENERBERE (FPREC 24 £ 10-23 5 REELS ¢
5-8 » 35:19 ; HdpEC 19 ¢ 11-13) -

\)

9.4. Jesus Christ's ministry on earth often focused on improving the situation for the victims of
abusive systems, ministering healing to the offended, and caring for those who had no advocate. B[S
FREVBAEH FIVE T ZEPNIESHEZT EENEE - BIDIENAREES - I RETT S
PEEEZEAIA -

9.5. Jesus also clearly instructed the abused and offended to forgive, not retaliate or judge (Luke
6:27-36). Ak E IR RAB L Z FEMIMH SR A » ERM A S REEFEHIM A (BEIIES
6:27-36) -

9.6. Using these principles as guidelines, discipline committees shall involve the offended in the
discipline process where appropriate. DUgSE Al B 154 - 4R B FEEHEENHE L T » KHE
AN A = VAL EEFZRE © They shall also determine what steps to take that will ensure that the
grievances of the offended are addressed and appropriate help is offered to aid in the healing
process. L 1EERERAUTEED B - DR Z EBNREGLILE » IHEHEEEIK(E
HEHEE 7 BIE -

Article 10 - Amendments
10 k- BIEE

Amendments to this document may be made by the Board of Directors. & 5@ 0] D) A S (T
E&T °

Adopted - Board of Directors, November 2008 7§ - 25 55€r » 2008 4£ 11 H
Amended - Board of Directors, November 2015 {Z2] - &% > 2015 4 11 A
Amended — Board of Directors, November 2018 {Z=] - EE5& » 2018 4 11 H
Amended — Board of Directors, November 2020 {Z5] - %9 » 2020 4 11 H
Amended — Board of Directors, January 2021 {857 - &5 » 202141 H
Amended — Board of Directors, June 2021 {&5] - &% > 20214 6 H
Amended — Board of Directors, February 2022 (5] - &9 > 2022 42 H
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