A Call to Excellence

B TR

A Policy of The Christian and Missionary Alliance in Canada
NMEREEG ZBR

As a spiritual leader in the church, | am called to Kingdom excellence in my life and ministry. /E £
BB  BAPTE R AEAISEE L  sREIE IS « | recognize that this is
not possible in my own strength but must be a by-product of the indwelling Spirit of the living God.
KHHOE - BRECHSENEEXKE &8k EARRERY « AL » TR K AEMEEENFE T
FEEIEMEA - Itis in union with Christ that | am sanctified thoroughly; & 7EBLECE VTR & - Feph
SR EEE T » AR EE T IRAIHESL - thereby, being separated from sin and the world and fully
dedicated to God, receiving power for holy living and sacrificial and effective service toward the
completion of Christ’s commission. Rl » Fiée 4 EHIER 1 45 B3 - FIEE TRE 2B
B B NBHE - FIARIRME RS « E—UIENE Ry T e E G IRAHdy « Thisis
accomplished through being filled with the Holy Spirit, which is both a distinct event and a
progressive experience in the life of the believer (1 Thessalonians 5:23; Acts 1:8; Romans 12:1, 2;
Galatians 5:16-25). EM-HESEEEBITMAKERED - E2EERE A HBANLERE (M
FESCARFTE 5:23 5 (HETEH 1 85 EEF 121 1,25 JIfirKEH 5:16-25) -

Believing this to be true, | dedicate myself to conduct my ministry in the power of the Holy Spirit
according to the biblical principles and ethical guidelines set forth in this code of ethics, in order that
my ministry be acceptable to God, my service beneficial to the Christian community, and my life a
witness to the world. [ LA BRI - TeEZEE CAFrYE L - # B EeE 0 F AINETE
R[] IREEFEENNETS » (FRNE LR ERFATEezay - [(EIREVIRIFERE R A B EL BT 2K
B~ (YA an e FREE_EAF Y EES © | recognize that the following standards are
designed to preserve the dignity, maintain the discipline, and promote the integrity of my calling as a
pastor and to be a sign of the coming Kingdom of God. F¢7REH [ » S04y H 27 FEAERTRR R TG 5
TE4EE TR A ~ WEORME A ACEE » M ERSTE AT Ry SAORE A A E R » 055 TTR R fHER R
R EREGH HEE -

Code of Ethics for Official Workers
EE THVERESFA]
of The Christian and Missionary Alliance in Canada
MEKEESY

Biblical principles and ethical guidelines that are pertinent to the life and ministry of leaders include:

FMIER 4 EE A 2 SRR A BE EAER]] - A6

1. Christlikeness principle J& 1 E7E E HI - As representatives of Jesus Christ, C&MA official
workers are to demonstrate a commitment and lifestyle that models the life of Christ in
holiness, grace, compassion, and liberty (1 Corinthians 11:1; 1 Peter 2:21). {E A HF R FLEHY

s MR > C&MA BYERR R TIEFSR I — RS ZRMAVAIE 53 - DIER - Rt
W R RAEFRH AR GHAZRIE 11:1; (USATE 2:21) -

2. Relationship principle {4 /5 HI| - Our Father in heaven is intensely relational. He invites His
followers to walk with Him and know Him as “sons and daughters”. 1K _ERIYAC &L BT
TEETDRE R G » eGP EE M =TT > DL T S RI5E ) AN ELiAEAS © He
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also calls them to the highest of standards in their personal relationships with self, others,
and the rest of creation. #ZEMAMFIZLERFELE C ~ A - FIEMAEY)— 3 =i
#EMRE % - Their identity in Christ is defined by the reality and visibility of their love.
(Genesis 1:26; 2:18; Matthew 5:23-24; John 13:35) FA{EAEEE I Sy &7t 98 ALY
HEMA A RPER AR o (RIMTEEC 1:26; 2:18; o RKMEE 5 ¢ 23-24; 4yEgfaE 13:35)

Therefore: HIH: -

e Knowing and walking with God will be the principal appetite of my life. SF k{7 1
HETHR R — N E e -

e Sofarasit depends on me, | will be at peace with all people and will seek both purity
and health in all my relationships. (Romans 12:18) F /B8 JJEL R AR » AFEEFT
HNEIL(ERRFBAURAR R - (R5E 12:18)

e | will seek to be Christ-like in attitude and action toward all persons regardless of
race, social class, religious beliefs, or position of influence within the church and
community. fiEe ¥ SR AR E (TSN - tHETE - FEEM - SHEZE it
SRR - REEERENT R DEERBEREEEFMA -

e | will place the needs of my family above those of my broader ministry family and
exhibit that priority by gladly dedicating my time, love, and attention to every
member of my family. FeE RIS EN TR RAE BTV E - S A BE iy
NEIZERAER) - TRGEBIFRH - B0 - MG RREFHIEAIKE -

e | will be sexually and emotionally faithful to my spouse and family. & E 445
BIRIVECH - FEERC SRR A -

e | will seek to lead my family in such a way as to enhance my ministry effectiveness.
WO ETHERNIRA » —ERETFAEE L N TIFRREERE -

e | will actively resist any inclination to form improper physical or emotional
relationships. Fe &R IEHE (TR & 1Y B RS 2H R E AR (% -

e | will seek to regard all persons to whom | minister with equal love and concern,
undertake to minister impartially to their needs, and refrain from behaviour that will
be divisive. TR EE 1 PP IVE ORI R ATA AR - AGE A IEME
Bt AT » 3G A R el S Rl o BRI T Ky -

e | will endeavour to relate to all ministers, especially those with whom | serve, as
partners in the work of God, by respecting their ministry, cooperating with them, and
seeking to maintain supportive and caring relationships with them. B¢, &8 JJ BT A
B NETIR S . CHEAREE B —EAR RV - TR EEMMAVETL - &
AT &TE ~ B Prisr A AR SR RIRE A RE (%

3. Modelling principle 15 HI| - A worker’s private life is not exclusively his/her own. T_A Y
PN TENERIME/ 4 EH AV 45 The Bible exhorts leaders to live lives that are above
reproach (1 Timothy 3:2). BE&CE)&EH MR H ZEZ M e m A AE (FREERATE 3 ¢
2) - Aworker’s witness requires that both the local church and the watching world see the
life of Christ, which they proclaim first manifest in the worker’s life. T. A HY .25 B S & i
BT EENER - BRI EN A - WAH O G E SR BN A -

Therefore: HJH: -
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e | will limit my freedoms rather than weaken ministry (1 Corinthians 9:27). Fi& vl
EAEH  FNEEEAEHA55E TS (B RIE 9:27) -

e Although Christians may hold different views on certain behaviours, | will avoid
situations that are likely to have a negative spiritual impact on self or others (Titus
2:4). (EE A EIEHFLTT BT RERTA R [EIRVERL - EIvE e ST HEC
S A BEaE E e EEN (1R%EF2:4) -

e | will always seek to conduct myself in a way that will not discredit or diminish the
public’s trust in Christian leadership. {&{E A4 ERIZ S8 F P > I/ VO B EE
a8 DN EESRHIG AR A SRR E ZEE /KA -

e | will responsibly perform my ministry, seeking to lead persons to salvation and to
church membership without manipulation and respecting the ministries of other
churches and organizations. Ik & FE1TE T_FAVERE @ JIRKIFEAMTESRE - 1F
AhnLAsEEEEN T - FEAFIIIAZERI RS » I B s HA S IAH A%
=T -

e | will refrain from intoxication, the use of illegal substances, the recreational use of
drugs, all kinds of addictive or dependent behaviour, and other self-destructive
habits (1 Corinthians 3:16). F R 2R - BFEREHIEEYE - JHEM
Fin - STEBRIEBURIEIEIT By - LR HAM B IREBOREEE (SRR 3 -
16) -

4. Wellness principle {55 HI] - Godly leaders recognize the integrated nature of body, soul,
and spirit and stay attuned to the balance required for effective service. & FEHYSE#{MHH 5
G 0 MG EMEFRE - ORFAE AR - DAEEES4S AR
% o They are to care for their bodies, souls, and spirits in a disciplined and God-honouring
way (Psalm 139:13-16; Proverbs 3:1-2; 1 Corinthians 3:16-17; 6:19-20; 9:2; 1 Thessalonians
5:23). FTZELLsERE EAar Y T SRR R R E GV - 0 - FIEZf#FE (555 139:13-
16; &= 3:1-2; 1 EFAZRIE 3:16-17; 6:19-20; 9:2 & [hiZEEMETE S5 : 23) o

Therefore: i -

e | will endeavour to lead a life of prayer, study, and meditation upon God's Word, and
to maintain extended times of contemplation in order to daily seek God’s face. /&

YIS ~ B - FUREEAYEESE - WA AN B SRS RIEF R A SO £ HYME -
e | will seek to keep physically fit through the proper care of my body. T4l [ eEFH
RS ORFF B R -
e | will manage my time well by properly balancing personal obligations, ministry
duties, and family responsibilities, and by observing a weekly day off and annual

vacation. 3 EHEHE LS - ELME - AIREEL - WEEERIR
BRI - G S EHET H O -
e | will seek to keep myself emotionally healthy. F¢ /I8 {7 B CHY B 4G -

5. Servant principle £ A JE HI| - Scripture contrasts the acts of the flesh and the fruit of the
Spirit (Galatians 5:19-25). & ARG AARSAI EE B2 SR R BB R R EERY (TIhrRE
5:19-25) - The flesh is characterized by taking and consuming. The work of the Spirit is
characterized by giving and producing. [AIAGHYRARKE DURAUNMAE R BEERAV LAE
ADAZERR R4 7 By R0y © Lifestyle choices are to reflect the heart of a servant, not an
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attitude of entitlement. A7 /7 AUAVEERREMI R HBE AL > A FEH B —EEET TR
{EAYRERE -

Therefore: HJH: -

o | will seek to conduct myself consistently with my calling and commitment as a

servant of God, maintaining a life of purity, integrity, and truthfulness. F/E%% 17jE
TTECIER Ere e NAYRFA MRS » friF— 408 - [EH - FTIsEIAE -

° I will give full service to my ministry and will only accept added responsibilities if they
do not interfere with the overall effectiveness of my ministry. FEFEET 270
b 3 HEE AR ERAYE TEESUINENL T - B2 MBI MIELE -

e | will listen to the needs of those | serve and keep in confidence information shared
with me unless it will result in harm to self or harm to others, or as required by law.
HORHEREIR B RAVTR K » BRIEZE R G5 I ZUEM A B GZE SRR AREK
HeE B EAME NS5 =F R E R EE B RE -

e | will exercise confidence in lay leaders by inviting their meaningful participation,
enabling their training, and stimulating their creativity. F @& S EEHEMNIT(E
L BB MSEAEERIVET - Bzl - St meEs -

e | will seek to lead the ministry for which | am responsible to achieve agreed-upon
goals. | will remain open to constructive criticism and to suggestions intended to
strengthen ministry. FRFHEIRATEFTAVE T - IEEHE THYEHEE - 0k
B R MR HERE AR - USRS THYR 4S -

e | will exercise my teaching/preaching responsibilities, giving adequate time to prayer
and preparation, so that my presentation will be biblically based, theologically
correct, and clearly communicated, speaking the truth of God's Word with conviction
in love, and will acknowledge any extensive use of material prepared by someone
else. BoRIETTHEE/GHENIE @ WU S S AITHRE TR AV - KRR EER
FIGHEE - Lﬁéﬁzﬁzﬂﬁaﬁtmuﬁ%“ Ry ESRE ~ EAREE FIEMEREER BRI E =
Z5 | FHRVERIAIR ~ WA E R ENDER - [ B A E SR B AR -
st EAREE Y EE -

6. Stewardship principle 2= FE[EHI| - All Christians are entrusted with God’s gifts, resources,
and creation. Leaders are to set an example in the stewardship of such a trust (1 Peter 4:10;
1 Corinthians 9:17) fTAE1E%Z LigZest » 192 R - &R - TIAIE S - SHubfIER R
it NAYESER - RIS THYZSE » TEFER o (ISHTE 4:10 ¢ SR ATE 9:17)

Therefore: RJH: -

e | will strive to grow through comprehensive reading and through participation in
professmnal educational opportunities. & i {[f A HE(ZRIEA S B EZEZ SR

» PSS AR A A B -
e | will be honest and responsible in my finances by paying all debts on time, never
seeking special gratuities or privileges, giving generously to worthwhile causes, and

living a Christian lifestyle. FREFLRHERFTA GRS - A= OREFRINS SO HE - R
HUIRERES A EERIHRE - DU E A BB AR AIE 53 > DARECRE AT # ok

B
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e | will give tithes and offerings as a good steward and example to the church. {E %
I BRAFEZFIRERE - BORAERTREY 70 2 — R -
e | will gain permission from my Board or Global Ministries Strategy Director before
starting a business or seeking additional employment. £ 58 EE A {E A\ ZEBE TIE
B » B ESEE B 2R E T 5RIR4EES (Global Ministries Strategy Director)
HYEFA] o
e | will not engage in any business where | would actively solicit funds from the people
to whom | minister. FAREG{EE(TREEIFIZEAVZER - BitE m TeAk Sy A S
Ko
7. Submission to authority principle {1 ZFEHYE RI] — Submission to those in authority over
believers is a clear biblical mandate. (Hebrews 13:17). Workers are to walk with humility and
willingly submit to those in authority over them. {(X{EHPEES [B(EHERY » T2 BEaKHH T2
A (FAKE 13:17) o T AZEHREEAE » WHRHEMRIES 225 < In addition, licensed
workers possess authority, influence, and duty of care for the church, and her members. [I;
Ah o R T A g R R EEEETT - 2ETNIRBIEAE T - From time to time,
workers may disagree with policies, official statements, and guidelines of the CMA. FHi¥#{# »
TASGEFRFBAISE A S GBS - BB IIRHEEITS © In the event of
disagreement, concern shall be expressed within the fellowship of peers and through
established district and national processes, while upholding existing policies, official
statements, and guidelines of the C&MA. 5K [EE » T A 0] [R{EE B e 5 T YA & F1 2
127 SUEE TR » AREHSEN BT ABEREENEREEGHANECER -
BT E T -

Therefore: NI :

e Having chosen to minister under the authority of The Christian and Missionary
Alliance in Canada, | will submit to constituted authority as identified in the Manual
of the C&MA, including the leadership of the district or region within which | serve.
TENMEREEGHRET » PURES B ZBGIRE - FRiRE (=X
HEE ) A AR - BAETTIRSH E H A EE -

e | will endorse, teach, and advise, both in word and deed, in accordance with the
policies, official statements, and guidelines of the C&MA in the manner prescribed by
these categories. FGRHZ IR K EEGIVECK « B HEHAIEE T Em
R NMEFEEEE B WAETEN b AN - BEAFIE -

e Asa worker of the C&MA, | will unreservedly advance the vision and ministry of the
C&MA, including raising generous support for the Global Advance Fund, and other
denominational priorities. E 5 C& MA FN T\ > FifrZ iR e & BhEsh C& MA
HIFESAIEE L - I R A [F S TS AT Ry - B E 2<% (Global
Advance Fund) FIHAMSRRAVE S EEIE -

o  Where appropriate, | will offer responsible criticism to those in authority and I will
follow C&MA processes to bring change to programs and policies of the C&MA. {7
B - R T EMEE A SRR R - W H TS C& MA HYRRHEA
B% > By C&MA FUET SRS A & 2 I8 -

e | will not use my influence to alienate the ministry to which | have been appointed
from The Christian and Missionary Alliance in Canada, and | will not use my influence

O
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to solicit members from my previous ministry to start another ministry unless
officially endorsed by ministry leadership. Fe A FIFE A 2ZT) » fEIEKREE
7 ARSI T o RIS - IR TR BRI G F
HECHFET) » BRGNS TR E AR S — =T -

| will encourage the ministry of my successor at the conclusion (resignation,
termination, retirement) of any ministry position and will refrain from interfering in
his/her ministry or with the people he/she serves. fEFIRk{n45H (G - fEE - B
) B BEZFAEEEEE ST Wl e TS EETRRENA - Twil
entirely remove myself from that ministry unless otherwise directed or permitted by
my district superintendent or International Strategy Director. [RIEE2IFe iy EFE =
SEREE T SR 4EES (International Strategy Director) AYFS REXEF AT » & RIF & HUE
BREZEL -

When serving in a pastoral staff role, | will offer my support and loyalty to the lead
pastor or, if unable to do so, seek another place of service. &= IEFHHERAIIG »
LT EEAETC AL, » SROAME] - g moRHMAFZRREAL -

| will only perform services in the area of responsibility of my colleague in the
Christian ministry upon his/her request or with his/her consent. & - & 1 [5] 51 3E
SKECEIET » FEAth /s i B N e R s

8. Mediation principle — Disputes between believers are to be settled within the context of the
church, not the secular courts. (1 Corinthians 6:1-7) SRR H] - (S4E2 [EHY FImEFE s
PR TN EBEIRE B A AR - (B RTE 6 1-7)

Therefore: FJH: -

If | believe that | have been wrongly treated by my denomination or local church and
choose to seek redress, | will do so first by seeking mediation for resolving the
dispute as outlined in the Process for Mediation and Arbitration of The Christian and
Missionary Alliance in Canada. 5 H50. 5y B O 52 B S2IRECA N 2 & $H R AT BT 10 58
FESORHIRS » BRI (IS KEEE 2 AR EIET ) PRI
SAREUR - REOKIEE -

By signing my name to this document, | declare my intention to live my life and conduct my ministry,
with God’s help, in a godly and ethical way. A AfEIZEAAEEH - G{(SE EAAVEB - DUREEFIE
R JEHE A S AIEITE THE - Further, | recognize that deliberate non-compliance
with the statements contained in this document renders me liable to discipline in accordance with
the conditions of my license to minister in The Christian and Missionary Alliance. [tE4) » AKX ABHE >
B R R S SR F AR ARRAY - K T B & RHZ AR NSRS 2 2 UIRET AT ik
X ST E VAL ERE ) o

Name %44

Sighature 2524

Date HHf
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Amendments (£ 1F 30 5%

A Call to Excellence may be amended by a majority vote of the Board of Directors.

ERGIUSEEESR TEREK, -

Adopted — Board of Directors, November 2011
i - EEY > 2011 4F 11 H

Amended — Board of Directors, November 2013
8T - HEE > 2013 11 A

Amended — Board of Directors, February 2018
&5 - #EF 5 > 2018 4£2 A

Amended — Board of Directors, February 2020
B8] - THEE » 2020 -2 H

Amended — Board of Directors, February 2023
fE5] - EHEG - 2023 F2 H

Amended — Board of Directors, April 2024

fE2T - HHE 2024 4F 4 F
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